FEul

IUE 150/23 (CA 150)

Academic Council

18 January 2023

Gender Equality Report (January 2023)

Gender Equality Report (January 2023)

Contents

1. EQUAl access tO all POSITIONS....cciicuiiiiiiiiie et s e e st e e e e s sabe e e e esabreeesnnnreeeean 3
1.1. Non-academic (administrative) Staff .........ccceoiiiiiie i 3
1.1.1. AD VaCANCIES ittt ittt ettt s s e s e e e e e e e 3
1.1.2. AST VACANCIES. ..ttt s a e s s a e e s eba e e e s b ae e e s anaeeesas 4
1.1.3. GO Tor- T Lol [T PSPPSR PSPPI 5
1.1.4. Current state (DeCemMDBEr 2022) .....c..iiiieeeiieeeiee et cieeeree et e e te e e sae e ebr e e sareestaeesreesaraeennns 6
1,20 ACQdeMIC STAff ... ettt et re e s e e ea 8
1.2.1. VaCaNCIES 2022......oiiiiiiiiiiieitiee ettt et e s e e 8
1.2.2. Current state (DECEMBEI 2022) .....coccuiiie ettt et cre e e e eae e e e e e e e esaaae e e eearaeeaeas 10
0 T o o) {1 o] LT O T O T O T TP U PR PPTOPPTPPRTOP 12
1.3.1. Professors at the Department of ECONOMICS ......cccvviiiiiiieiiiiee e 12
1.3.2. Professors at the Department of HiStOry......c.oooieviee e 13
1.3.3. Professors at the Department of LAW ........coociiiiiciiii i 15
1.3.4. Professors at the Department of Political and Social Sciences..........ccccoeeeeecieeeeccieeeenneen. 17
1.3.5. Professors at the Robert Schuman Centre for Advanced Studies .........cccoceerverciercieenneenne. 19
1.3.6. Professors at the School of Transnational GOVErnance.......c..ccocueeceeneeneenecrc e 21
1.3.7. Overview: Professors at the EUL .........coiiiiiiiiiiiierieieee ettt 23
14, PRD SEUAENTS...cotiiieieee ettt ettt st sttt e et e e s bt e sbeesaeesate st e e be e bt e bt e nbeesaeesateennean 24
1.4.1. PhD Students at the Department of ECONOMICS ......cccoevieiiiiiiiiiiiiee e, 24
1.4.2. PhD Students at the Department of HiStory........ccoveeiiieeiiciei e 26
1.4.3. PhD Students at the Department of LaW .........cooveiieiiiciiei e 28
1.4.4. PhD Students at the Department of Political and Social Sciences........cccccceecvveeeeccrieeeennneen. 29
1.4.5. Overview: PhD Students at the EUI .......cooiiiiiieieeeece e 31
1.5, POStdOCtOral FEHOWS........oiiiiiiiiiieeee ettt sttt s 31



1.5.1. JEAN IMONNEE FEIIOWS .ttt b s b s asaaesasasasasasssssnsasananes 31

1.5.2. Fernand Braudel FEIIOWS........cc.coiiiiiiiiieieiiertesc ettt 33
1.5.3. Robert SChumMan FEIHOWS. .....c...oi it 33
1.5.4. o] [To A =T o [T gl =Y Lo YRR 34
1.5.5. MaX WEDET FEIIOWS......eiiuiiiiieieeite ettt sttt et s st s et e be s 35
1.5.6. Marie CUFIE FEIIOWS ..ottt sttt s e e 36
1.6, IMASTer'S STUARNTS ..eouiiiiiiieeiee ettt ettt et sttt e e st e e st e s bt e e sbte e sabe e e sabeesabeesneeesaneeennees 37
1.6.1. LLM Programme in Comparative, European and International Laws........c.cccceccvvveeeeeeenn. 37
1.6.2. Master in Transnational GOVErNANCE ........ccueeiciieiiiieniee ettt 39
1.6.3. Master of Research in ECONOMICS ......cocuiiiiiiiiiiieniieieeeeeeee e 40
Equally welcoming @NVIFONMENT ......ccociiiii ettt e et e e e bee e e e et e e e e eabee e e e nbeee e eearenas 41



1. Equal access to all positions

The first objective of the Gender Equality Plan strives toward assuring equal access to all positions at the
EUI. As stated in the text: “gender parity should be the default objective in all cases” (p.3).

The first section shows therefore the gender (im)balance in the different units for staff members,
professors, students, and fellows.

1.1. Non-academic (administrative) staff
1.1.1. AD Vacancies

AD Vacancies 2020 (number of vacancies: 1)

Applications 21 0 33%
Shortlisted 7 4 0 43%
Final Reservelist 2 1 1 0 50%
Selected/Accepted 1 0 0 100%

AD Vacancies 2021 (number of vacancies: 2)

Applications 0 68%
Shortlisted 11 7 4 0 36%
Final Reservelist 5 2 3 0 60%
Selected/Accepted 1 0 1 0 100%
Selected/Declined 3 1 2 0 67%



AD vacancies, share of females in %
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1.1.2. AST Vacancies

AST Vacancies 2020 (number of vacancies: 8)

m

Applications 60%
Shortlisted 29 14 15 0 52%
Final Reservelist 12 6 6 0 50%
Selected/Accepted 4 2 2 0 50%

AST Vacancies 2021 (number of vacancies: 12)
m

Applications 67%
Shortlisted 85 28 57 0 67%
Final Reservelist 47 12 35 0 74%

o

Selected/Accepted 19 3 16 84%



AST vacancies, share of females in %
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1.1.3. FG Vacancies

FG Vacancies 2020 (number of vacancies: 6)
m

Applications 0 68%
Shortlisted 60 24 36 0 60%
Final Reservelist 41 13 28 0 68%
Selected/Accepted 21 5 16 0 76%

FG Vacancies 2021 (number of vacancies: 5)
m

Applications 56%
Shortlisted 39 21 18 0 46%
Final Reservelist 21 12 9 0 43%

Selected/Accepted 8 4 4

o

50%



FG vacancies, share of females in %
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1.1.4. Current state (December 2022)

AD staff members active in December 2022
| Grade | Total | Male | Female | Other | % Female |

ADO5 4 2 2 0 50%
ADO7 2 2 0 0 0%
ADOS8 2 2 0 0 0%
ADO9 3 1 2 0 67%
AD10 3 3 0 0 0%
AD11 3 2 1 0 33%
AD12 2 2 0 0 0%
AD14 2 1 1 0 50%
Total 21 15 6 0 29%



AD staff members active in December 2022

29% 4
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AST staff members active in December 2022

1 9

ASTO1 10 0 90%
ASTO02 10 4 6 0 60%
ASTO03 33 7 26 0 79%
ASTO04 26 13 13 0 50%
ASTO5 22 9 13 0 59%
ASTO06 11 5 6 0 55%
ASTO7 19 3 16 0 84%
ASTO8 8 2 6 0 75%
ASTO09 9 5 4 0 44%
AST10 3 2 0 33%
AST11 2 1 0 50%
Total 153 52 101 0 66%

AST staff members active in December 2022

A\~ 34%

66% -

m Male = Female



FG staff members active in December 2022

m

0 0 100%
103 5 0 5 0 100%
1104 18 6 12 0 67%
1105 15 3 12 0 80%
1106 5 2 3 0 60%
11108 43 10 33 0 77%
1109 12 5 7 0 58%
V13 1 1 0 0 0%
V14 5 1 4 0 80%
Total 106 28 78 0 74%

FG staff members active in December 2022

= Male = Female

1.2. Academic staff
1.2.1. Vacancies 2022

Project Assistant Vacancies 2022 (number of vacancies: 27)

m

Applications 0 67%
Shortlisted 52 12 40 0 77%
Final Reservelist 31 7 24 0 77%
Selected/Accepted 22 5 17 0 77%



Project Assistant Vacancies (2022), share of
females in %
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Research Assistant Vacancies 2022 (number of vacancies: 46)

_----_

Shortlisted 49%
—----_
Selected/Accepted 31 13 58%

Research Assistant Vacancies (2022), share of
females in %
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Research Fellow Vacancies 2022 (number of vacancies: 21)
m

Applications 0 45%
Shortlisted 30 17 13 0 43%
Final Reservelist 16 8 8 0 50%
Selected/Accepted 10 4 6 0 60%

Research Fellow Vacancies (2022), share of

femalesin %
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Teaching assistant Vacancies 2022 (number of vacancies: 1)

Applications 100%

1.2.2. Current state (December 2022)

Academic Assistant (December 2022)
m

ASTACla 0 17%
ASTAC1b 22 10 12 0 55%
ASTACIc 8 2 6 0 75%
ASTAC1d 8 4 4 0 50%
ASTACle 63 18 45 0 71%
ASTAC2 3 1 2 0 67%



ASTAC5 50%

Academic Assistant

__39%

61%]

= Male = Female

Research Fellow (December 2022)

_----_

100%

HAEU 100%

75%

Research Fellow

50%

= Male = Female
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1.3. Professors

1.3.1. Professors at the Department of Economics
Vacancies 2020 (0 vacancies in 2021)

ECO Professorial Vacancies 2020 (total vacancies: 2)
52 44 1

Applications 2 0 23%
Shortlisted 15 11 4 0 27%
Final Reservelist 7 4 3 0 43%
Selected Accepted 3 3 0 0 0%

Share of female professors 2018-2022

Professors at ECO Department (2018)

| category | Total | Male | Female | Other | % Female |

Full-Time 17 13 4 0 24%
Part-Time 9 9 0 0 0%

Professors at ECO Department (2019)
| Category | Total | Male | Female | Other | % Female |
10 3 0

Full-Time 13 23%
Part-Time 9 7 2 0 22%

Professors at ECO Department (2020)
| Category | Total | Male | Female | Other | % Female |
10 3 0

Full-Time 13 23%
Part-Time 7 6 1 0 14%

Professors at ECO Department (2021)
| Category | Total | Male | Female | Other | % Female |
12 2 0

Full-Time 14 14%
Part-Time 9 6 3 0 33%

Professors at ECO Department (2022)

%
13 11 2 0

Full-Time 15%
Part-Time 3 2 1 0 33%
Part-Time Assistant 1 0 1 0 100%



Share of female Professors at the Department of
Economics

2018 2019 2020 2021 2022

e FU[|-Time e Part-Time

1.3.2. Professors at the Department of History
Vacancies 2020-2021

HEC Professorial Vacancies 2020 (total vacancies: 1)
m

Applications 8 0 29%
Shortlisted 5 2 0 40%
Final Reservelist 3 1 2 0 67%
Selected/Accepted 1 1 0 100%

HEC Professorial Vacancies 2021 (total vacancies: 2)
m

Applications 1 38%
Shortlisted 10 4 6 0 60%
Final Reservelist 5 2 3 0 60%
Selected/Accepted 2 1 1 0 50%



Professorial Vacancies in HEC, share of females in
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Share of female professors 2018-2022

Professors at HEC Department (2018)

Category

Full-Time 13 9 4 0 31%
Part-Time 3 0 3 0 100%
Emeritus 2 1 1 0 50%

Professors at HEC Department (2019)

Full-Time 11 7 4 0 36%
Part-Time 3 1 2 0 67%
Emeritus 3 2 1 0 33%

Professors at HEC Department (2020)

Full-Time 12 7 5 0 42%
Part-Time 4 2 2 0 50%
Emeritus 4 2 2 0 50%

Professors at HEC Department (2021)

1 6 5 0

Full-Time 1 45%
Part-Time 3 2 1 0 33%
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Emeritus 3 1 2 0 67%

Professors in HEC Department (2022)

Full-Time 50%
Part-Time 3 1 2 0 67%
Emeritus 3 2 2 0 67%

Share of female Professors in the Department of
History
120%
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1.3.3. Professors at the Department of Law
Vacancies 2020 (0 vacancies in 2021)

LAW Professorial Vacancies 2021 (total vacancies: 1)
m

Applications 0 37%
Shortlisted 6 4 2 0 33%
Final Reservelist 2 0 2 0 100%
Selected Accepted 1 0 1 0 100%

Share of female Professors 2018-2022

Professors at the LAW Department (2018)
m

Full-Time 33%



Part-Time 0%
Emeritus 3 2 1 0 33%

Professors at the LAW Department (2019)

()]
)]
o

| Category | Total | Male | Female | Other _| % Female |

Full-Time 13 8 5 0 38%
Part-Time 4 4 0 0 0%
Emeritus 3 2 1 0 33%

Professors at the LAW Department (2020)
Category | Total | Male | Female | Other | % Female |

Full-Time 13 7 6 0 46%
Part-Time 6 3 0 0 0%
Emeritus 3 2 1 0 33%

Professors at the LAW Department (2021)
Category | Total | Male | Female | Other | % Female |

Full-Time 12 6 6 0 50%
Part-Time 6 6 0 0 0%
Emeritus 3 2 1 0 33%

Professors at the LAW Department (2022)
| Category | Total | Male | Female | Other | % Female |
2 6 6 0

Full-Time 1 50%
Part-Time 8 7 1 0 13%
Emeritus 3 2 1 0 33%
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Share of female Professors at the Department of
Law
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1.3.4. Professors at the Department of Political and Social Sciences
Vacancies 2020-2021

SPS Professorial Vacancies 2020 (total vacancies: 3)
m

Applications 33%
Shortlisted 13 6 7 0 54%
Final Reservelist 6 3 3 0 50%
Selected/Accepted 3 2 1 0 33%

SPS Professorial Vacancies 2021 (total vacancies: 3)
m

Applications 26%
Shortlisted 15 8 7 0 47%
Final Reservelist 4 1 3 0 75%

Selected/Accepted 3 1 2 67%

o



Professorial Vacancies in SPS, share of females in

%
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Share of female Professors 2018-2022

Professors in SPS Department (2018)

| Category | Total | Male | Female _| Other _| % Female |

Full-Time 15 11 4 0 27%
Part-Time 3 2 1 0 33%
Emeritus 2 2 0 0 0%

Professors in SPS Department (2019)

| Category | Total | Male | Female | Other | % Female

Full-Time 14 10 4 0 29%
Part-Time 6 4 2 0 33%
Emeritus 3 3 0 0 0%

Professors in SPS Department (2020)

| Category | Total | Male | Female | Other | % Female __

Full-Time 14 10 4 0 29%
Part-Time 2 1 1 0 50%
Emeritus 4 3 1 0 25%

Professors in SPS Department (2021)

| Category | Total | Male | Female | Other | % Female __
3 8 5 0

Full-Time 1 38%
Part-Time 3 1 2 0 67%
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Emeritus 4 3 1 0 25%

Professors in SPS Department (2022)
m

Full-Time 36%
Part-Time 1 1 0 0 0%
Emeritus 4 3 1 0 25%

Share of female Professors in the Department of
Political and Social Sciences
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1.3.5. Professors at the Robert Schuman Centre for Advanced Studies
Professorial vacancies 2020-2021

RSCAS Professorial Vacancies 2020 (total vacancies: 2)
m

Applications 12 18%
Shortlisted 10 8 2 0 20%
Selected/Accepted 2 2 0 0 0%

RSCAS Professorial Vacancies 2021 (total vacancies: 1)
m

Applications 2 1 25%
Shortlisted 4 3 1 0 25%
Final Reservelist 2 2 0 0 0%
Selected/Accepted 1 1 0 0 0%



Professorial Vacancies in Robert Schuman Center
for Advanced Studies, share of females in %
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Share of female Professors 2018-2022

Professors at RSCAS (2018)
| Category | Total | Male | Female | Other | % Female |
15 13 2 0

Full-Time 13%
Part-Time 44 10 34 0 77%
Emeritus 1 1 0 0 0%

Professors at RSCAS (2019)
| Category | Total | Male | Female | Other | % Female
13 11 2 0

Full-Time 15%
Part-Time 48 39 9 0 19%

Professors at RSCAS (2020)
| category | Total | Male | Female | Other | % Female |
15 13 2 0

Full-Time 13%
Part-Time 54 41 13 0 24%
Part-Time Assistant 1 0 1 0 100%

Professors at RSCAS (2021)

| category | Total | Male | Female | Other | % Female _
17 14 3 0

Full-Time 18%
Part-Time 56 44 12 0 21%
Emeritus 2 1 1 0 50%



Part-Time Assistant 2 0 2 0 100%

Professors at RSCAS (2022)
m

Full-Time 0 22%
Part-Time 54 44 10 0 19%
Emeritus 2 1 1 0 50%
Part-Time Assistant 9 4 5 0 56%

Share of female Professors in the Robert
Schuman Centre for Advanced Studies
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1.3.6. Professors at the School of Transnational Governance
Professorial vacancies 2020-2021

STG Professorial Vacancies 2020 (total vacancies: 1)

m

Applications 0 31%
Shortlisted 12 7 5 0 42%
Final Reservelist 4 3 1 0 25%
Selected Accepted 3 2 0 33%

STG Professorial Vacancies 2021 (total vacancies: 1)
m

Applications 25%
Shortlisted 3 1 2 0 33%
Selected Accepted 1 1 0 0 0%
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Professorial Vacancies at the School of
Transnational Governance, share of females in %
45% 42%

35% 31% 33% 33%
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25%
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Share of female Professors 2018-2022

Professors at STG

| Category | Total | Male | Female | Other | % Female |
2 0 0

Full-Time 2 0%

Part-Time 10 6 4 0 40%

Professors at STG

| Category | Total | Male | Female | Other | % Female |
2 0 0

Full-Time 2 0%
Part-Time 10 6 4 0 40%

Professors at STG

| category | Total | Male | Female | Other | % Female |
6 1 0

Full-Time 7 14%
Part-Time 16 11 5 0 31%

Professors at STG

| Category | Total | Male | Female | Other | % Female |
0 7 3 0

Full-Time 1 30%
Part-Time 17 13 4 0 24%
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Professors at STG
Category m

Full-Time 30%
Part-Time 24 17 7 0 29%

Share of female Professors at the School of
Transnational Governance
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1.3.7. Overview: Professors at the EUI

Professors at the EUI (2018)
m

Full-Time 0 27%
Part-Time 83 60 23 0 28%
Emeritus 8 6 2 0 25%
Part-Time Assistant 0 0 0 o /

Professors at the EUI (2019)
Category m

Full-Time 61 0 30%
Part-Time 92 68 24 0 26%
Emeritus 9 7 2 0 22%
Part-Time Assistant 0 0 0 o /

Professors at the EUI (2020)
m

Full-Time 30%
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Part-Time 97 71 26 0 27%
Emeritus 11 7 4 0 36%
Part-Time Assistant 1 0 0 0 0%

Professors at the EUI (2021)
m

Full-Time 31%
Part-Time 96 73 23 0 24%
Emeritus 12 7 5 0 42%
Part-Time Assistant 6 1 5 0 83%

Professors at the EUI (2022)
m

Full-Time 31%
Part-Time 91 70 21 0 23%
Emeritus 12 7 5 0 42%
Part-Time Assistant 20 7 13 0 65%

Share of female Professors at the EUI
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1.4. PhD Students

1.4.1. PhD Students at the Department of Economics
Applications and admissions 2021-2022

PhD applications at the ECO Department (2021)
| status | Total | Male | Female | Other | % Female |



Applications 260 180 80 0 31%
Admissions 23 15 8 0 35%

PhD applications at the ECO Department (2022)

m

Applications 387 23%
Admissions 26 17 9 0 35%

ECO PhD applications and admissions, share of
females in %

40%

35% 35%

35% 31%
30%
259% 23%
20%
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10%

5%

0%

Applications Admissions

m2021 w2022

Enrolments 2018-2022 (includes PhD students of all years)

Enrolled PhD students on 1 September (ECO)

m

2018 0 38%
2019 98 59 39 0 40%
2020 108 64 44 0 41%
2021 108 65 43 0 40%
2022 114 71 43 0 38%



Share of female PhD students at the Department
of Economics
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1.4.2. PhD Students at the Department of History
Applications and admissions 2021-2022

PhD applications at the HEC Department (2021)
m

Applications 207 43%
Admissions 31 18 13 0 42%

PhD applications at the HEC Department (2022)
m

Applications 272 44%
Admissions 31 15 16 0 52%



HEC PhD applications and admissions, share of
females in %
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Enrolments 2018-2022 (includes PhD students of all years)

Enrolled PhD students on 1 September (HEC)
| vear | Total | Male | Female | Other | % Female |
143 82 61

2018 0 43%
2019 147 88 59 0 40%
2020 148 91 57 0 39%
2021 154 95 59 0 38%
2022 156 94 62 0 40%

Share of female PhD students at the Department
of History
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1.4.3. PhD Students at the Department of Law
Applications and admissions 2021-2022

PhD applications at the LAW Department (2021)
m

Applications 344 52%
Admissions 37 13 24 0 65%

PhD applications at the LAW Department (2022)
m

Applications 345 52%
Admissions 22 11 11 0 50%

LAW PhD applications and admissions, share of
females in %

70% 65%
60% 52% 52% 0%
50%
40%
30%
20%
10%

0%

Applications Admissions

H 2021 m2022

Enrolments 2018-2022 (includes PhD students of all years)

Enrolled PhD students on 1 September (LAW)
m

2018 0 59%
2019 153 63 90 0 59%
2020 153 58 95 0 62%
2021 161 63 98 0 61%
2022 160 61 99 0 62%

28



Share of female PhD students at the Department
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1.4.4. PhD Students at the Department of Political and Social Sciences
Applications and admissions 2021-2022

PhD applications at the SPS Department (2021)
m

Applications 668 44%
Admissions 37 21 16 0 43%

PhD applications at the SPS Department (2022)
m

Applications 695 39%
Admissions 28 11 17 0 61%
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SPS PhD applications and admissions, share of
females in %
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Enrolments 2018-2022 (includes PhD students of all years)

Enrolled PhD students on 1 September (SPS)

| Year | Total | Male | Female | Other | % Female |
144 89 58

2018 0 40%
2019 148 89 59 0 40%
2020 164 97 67 0 41%
2021 173 99 74 0 43%
2022 168 91 77 0 46%

Share of female PhD students at the Department

of Political and Social Sciences
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1.4.5. Overview: PhD Students at the EUI

50%
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Enrolled PhD students on 1 September (EUI)

m

2018
2019
2020
2021
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Share of female PhD students at the EUI
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247
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1.5. Postdoctoral Fellows

1.5.1. Jean Monnet Fellows
Applications and admissions 2021-2022

Jean Monnet Fellowship applications (2021)

2019

2020

0 46%

0 45%

0 46%

0 46%

0 47%
—
2021 2022

m

Application
Admissions

S

187
12

0

43%
75%

Jean Monnet Fellowship applications (2022)

m

Application
Admissions

S

168
12

0

37%
58%
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Jean Monnet Fellowship applications, share of
females in %
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Jean Monnet Fellows enrolled on 1 September

| Year | Total | Male | Female | Other | % Female |

2018 11 8 3 0 27%
2019 8 5 3 0 38%
2020 6 3 3 0 50%
2021 7 2 5 0 71%
2022 15 5 10 0 67%
Share of female Jean Monnet Fellows
2018 2019 2020 2021 2022
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1.5.2. Fernand Braudel Fellows
Applications and admissions

No data

Enrolments 2018-2022

Fernand Braudel Fellows enrolled on 1 September
m

2018 5 0 56%

2019 14 11 3 0 21%

2020 9 7 2 0 22%

2021 13 6 7 0 54%

2022 8 4 4 0 50%

Share of female Fernand Braudel Fellows
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1.5.3. Robert Schuman Fellows
Admissions 2018-2019

Robert Schuman Fellowship admissions
| Year | Total | Male | Femate | Other | % Female |

2018 12 7 5 0 42%
2019 7 5 2 0 29%
2020 4 2 2 0 50%
2021 4 3 1 0 25%
2022 2 2 0 0 0%



Robert Schuman Fellowship admissions, share of
females in %
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1.5.4. Policy Leader Fellows
Applications and admissions 2021-2022

Policy Leader Fellowship applications (2021)
m

Applications 1117 672 40%
Admissions 39 18 21 0 54%

Policy Leader Fellowship applications (2022)
m

Applications 3551 2288 1263 36%
Admissions 50 14 36 0 72%
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Policy Leader Fellowship applications, share of
females in %
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1.5.5. Max Weber Fellows
Applications and admissions

No data

Enrolments 2018-2022

Max Weber Fellows enrolled on 1 September
| vear | Total | Male | Female | Other | % Female
6 35 31

2018 6 0 47%
2019 63 27 36 0 57%
2020 58 30 28 0 48%
2021 78 34 44 0 56%
2022 62 27 35 0 56%
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1.5.6. Marie Curie Fellows
Applications and admissions

No data

Enrolments 2018-2022

Marie Curie Fellows enrolled on 1 September

| Year | Total | Male | Female | Other | % Female |

2018 8 4 4 0 50%
2019 5 4 1 0 20%
2020 4 4 0 0 0%
2021 9 5 4 0 44%
2022 9 5 4 0 44%
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1.6. Master’s Students

1.6.1. LLM Programme in Comparative, European and International Laws
Applications and admissions 2021-2022

LLM applications (2021)
m

Applications 54%
Admissions 7 3 4 0 57%

LLM applications (2022)

m

Applications 203 43%
Admissions 4 2 2 0 50%
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LLM Master's Students enrolled on 1 September
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LLM applications, share of females in %
57%

54%

50%

43%

Applications Admissions

2021 w2022

| Year | Total | Male | Female | Other | % Female |
2018 13 6 7 0 54%
2019 10 5 5 0 50%
2020 13 4 9 0 69%
2021 13 6 7 0 54%
2022 6 4 2 0 33%

Share of female LLM Master's Students
2018 2019 2020 2021 2022
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1.6.2. Master in Transnational Governance
Applications and admissions 2021-2022

Master in Transnational Governance applications (2021)
m

Applications 200 49%
Admissions 42 19 23 0 55%

Master in Transnational Governance LLM appllcatlons (2022)
m

Applications 424 38%
Admissions 42 19 23 0 55%

Master in Transnational Governance
applications, share of females in %
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Enrolments 2020-2022

Master in Transnational Governance Students enrolled on 1
September

m

2020 35 46%
2021 76 38 38 0 50%
2022 84 38 46 0 55%
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1.6.3. Master of Research in Economics
Applications and admissions 2022

Master in Transnational Governance LLM appllcatlons (2022)
m

Applications 400 25%
Admissions 12 7 5 0 42%

Master Master of Research in Economics
applications, share of females in %
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2. Equally welcoming environment

The second objective of the Gender Equality Plan states that the EUl “aspires to be a working and
studying environment that is equally welcoming and congenial to all” (p. 7). See also article 23:

The EUI will aim at gender equality in all panels (workshops, conferences, roundtables, PhD
juries, etc.). In principle, each event with more than two speakers must include representatives of
both/all sexes. All-male panels must be justified in writing to the respective head of unit,
including information on attempts made to improve the gender balance. Each unit will collect
data on gender balance in the organisation of events, which will be discussed in the above-
mentioned annual report (see point 2).

Share of female participants in events
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