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HIGH COUNCIL DECISION No. 6/2024 

of 6 December 2024 

on the final adoption of the budget 
of the European University Institute for financial year 2025 

THE HIGH COUNCIL, 

Having regard to the Convention setting up a European University Institute, and in particular to Article 
6(6)(b) thereof; 

Having regard to the Financial Regulations; 

Having regard to the draft budget of the European University Institute for the financial year 20251; 

Having regard to the opinion of the Budget and Finance Committee on the draft budget; 

HAS DECIDED AS FOLLOWS: 

Article 1 

The budget of the European University Institute for the financial year 2025 appearing in the Annex is 
finally adopted. 

Article 2 

This decision shall enter into force on 1 January 2025. 

Done at Florence, 6 December 2024 

For the High Council 

The President 

(Original Signed) 

Łukasz GRUSZCZYŃSKI 
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Abbreviations: 

SRAS Service Rules for Administrative Staff   
High Council Decision n. 6/14 of 5 December 2014 (lastly amended by High Council 
Decision n. 5/21 of 23 June 2021) 

CETS Conditions of Employment of the Teaching Staff   
High Council Decision n. 7/14 of 5 December 2014 (lastly amended by High Council 
Decision n. 11/23 of 01 December 2023) 

CP Common Provisions for teaching and administrative staff   
High Council Decisions n. 6/14 and 7/14 of 5 December 2014 (lastly amended by High 
Council Decision n. 2/19 of 7 June 2019) 

FR Financial Rules   
High Council Decision n. 6/15 of 4 December 2015 (lastly amended by High Council 
Decision n. 9/23 of 01 December 2023) 

PPS Provisions applicable to the Principal and the Secretary of the European University 
Institute   
Doc. IUE 9/75 (CS 5) 

  



 

  Page 4 

Final budget for 2025 

 

  



 

  Page 5 

Final budget for 2025 

 

CONTENTS 
A. FINANCIAL RULES ........................................................................................................................... 9 
B1. ORGANISATIONAL CHART OF THE EUI GOVERNANCE ......................................................... 10 
B2. ORGANISATIONAL CHART OF THE EUI ADMINISTRATION ................................................... 11 
C. GENERAL OVERVIEW OF THE CONTRACTING STATES' AND EUROPEAN UNION’S 
CONTRIBUTIONS  (excluding HAEU) TO THE BUDGET ................................................................. 13 
D1. GENERAL ADMINISTRATIVE ESTABLISHMENT TABLE ......................................................... 14 
D2. ESTABLISHMENT TABLE Teaching staff .................................................................................. 15 
E. REVENUES General review of established entitlements in 2023  and estimated revenue 2024 
and 2025 ............................................................................................................................................... 16 
F. EXPENDITURE General review of commitments in 2023, appropriations authorised for 2024  
and appropriations required for 2025 ............................................................................................... 17 
E. REVENUE  Title 1: INSTITUTIONAL CONTRIBUTIONS AND OTHER REVENUE ...................... 18 

Chapter 11 – GENERAL BUDGET CONTRIBUTIONS (TITLE 1: CONTRACTING STATES) ........ 18 
Chapter 12 – OTHER NATIONAL CONTRIBUTIONS ...................................................................... 18 
Chapter 13 – DEDUCTIONS OF STAFF SALARIES ....................................................................... 20 

Article 132 – Solidarity Levy ..................................................................................................... 20 
Chapter 14 – BUDGET SUBVENTIONS FROM THE EUROPEAN UNION .................................... 22 

Article 140 – Contribution to the running of the Institute .......................................................... 22 
Chapter 15 – MISCELLANEOUS REVENUE ................................................................................... 24 

Title 2: EXTERNALLY FINANCED ACADEMIC ACTIVITIES ............................................................ 26 
Chapter 21, 22, 23, 24, 28 – EXTERNALLY FINANCED RESEARCH ACTIVITIES ....................... 26 

Title 3: OTHER ASSIGNED REVENUE ............................................................................................... 28 
Title 4: CONTRIBUTIONS TO PENSION SCHEME ............................................................................ 30 

Chapter 40 – STAFF CONTRIBUTION TO THE PENSION SCHEME ............................................ 30 
Chapter 45 – CONTRIBUTIONS TO THE PENSION RESERVE FUND ......................................... 30 
Chapter 46 – TEACHING STAFF CONTRIBUTION TO THE SECURITY SCHEME ....................... 30 

Title 8: FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE ............................................ 32 
Chapter 88 – FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE ................................ 32 

Title 9: FUNDING OF THE HISTORICAL ARCHIVES OF THE EUROPEAN UNION ........................ 34 
Chapter 99 – HISTORICAL ARCHIVES OF THE EUROPEAN UNION ........................................... 34 

F. EXPENDITURE ................................................................................................................................ 37 
Title 1: ACTIVITIES FUNDED BY INSTITUTIONAL CONTRIBUTIONS AND OTHER REVENUE ... 37 

BREAKDOWN OF APPROPRIATIONS REQUESTED FOR FINANCIAL YEAR 2025 AND 
AUTHORISED FOR FINANCIAL YEAR 2024 .................................................................................. 38 
ESTABLISHMENT TABLE ................................................................................................................ 39 
Chapter 11 – TEACHING AND RESEARCH .................................................................................... 41 

Article 110 – Department of History ......................................................................................... 41 
Item 1101 – Teaching and Research ............................................................................. 42 
Item 1102 – Research Projects ...................................................................................... 44 
Item 1103 – Support activities ........................................................................................ 44 
Item 1107 – Executive Education .................................................................................. 44 

Article 111 – Department of Economics ................................................................................... 47 
Item 1111 – Teaching and Research ............................................................................. 48 
Item 1112 – Research Projects ...................................................................................... 50 
Item 1113 – Support activities ........................................................................................ 50 
Item 1117 – Executive Education .................................................................................. 50 



 

  Page 6 

Final budget for 2025 

 

Article 112 – Department of Law .............................................................................................. 52 
Item 1121 – Teaching and Research ............................................................................. 54 
Item 1122 – Research Projects ...................................................................................... 56 
Item 1123 – Support activities ........................................................................................ 56 
Item 1127 – Executive Education .................................................................................. 56 

Article 113 – Department of Political and Social Sciences ...................................................... 59 
Item 1131 – Teaching and Research ............................................................................. 60 
Item 1132 – Research Projects ...................................................................................... 62 
Item 1133 – Support activities ........................................................................................ 62 
Item 1137 – Executive Education .................................................................................. 62 

Article 114 – The Robert Schuman Centre for Advanced Studies ........................................... 65 
Item 1141 – Teaching and Research ............................................................................. 66 
Item 1142 – Research Projects ...................................................................................... 68 
Item 1143 – Support activities ........................................................................................ 68 
Item 1147 – Executive Education .................................................................................. 68 
Item 1148 – Migration Policy Centre .............................................................................. 68 
Item 1149 – Global Governance Programme ................................................................ 68 

Article 115 – Institutional Support to Teaching and Research Activities .................................. 71 
Item 1151 – Teaching and Research ............................................................................. 72 
Item 1152 – Research Projects ...................................................................................... 74 
Item 1153 – Support activities ........................................................................................ 74 
Item 1154 – Training Programme for Widening Countries ............................................ 74 
Item 1158 – Expenses related to strategic development ............................................... 74 

Article 116 – Max Weber Programme ...................................................................................... 77 
Item 1161 – Teaching and Research ............................................................................. 78 
Item 1163 – Support activities ........................................................................................ 78 
Item 1167 – Executive Education .................................................................................. 78 

Chapter 12 – ACADEMIC SUPPORT ............................................................................................... 81 
Article 120 – Library ................................................................................................................. 81 
Article 121 – Information and Communication Technology Service ........................................ 81 

Chapter 13 – ADMINISTRATION ..................................................................................................... 86 
Article 131 – Academic Service ............................................................................................... 90 
Article 132 – Real Estate and Facilities Service ...................................................................... 92 
Article 133 – Communications Service .................................................................................... 94 
Article 134 – Development and External Relations Service ..................................................... 96 

Chapter 14 – BUILDINGS ................................................................................................................. 98 
Article 140 – Buildings .............................................................................................................. 98 

Title 2: EXTERNALLY FINANCED RESEARCH ACTIVITIES .......................................................... 101 
ESTABLISHMENT TABLE .............................................................................................................. 101 
Chapter 21 – EXTERNALLY FINANCED RESEARCH ACTIVITIES.............................................. 102 

Article 210 – Department of History ....................................................................................... 102 
Article 211 – Department of Economics ................................................................................. 102 
Article 212 – Department of Law ............................................................................................ 102 
Article 213 – Department of Political and Social Sciences .................................................... 102 
Article 214 – Robert Schuman Centre for Advanced Studies ................................................ 102 
Article 215 – Interdepartmental Research Projects ............................................................... 102 
Article 216 – Other Research Activities .................................................................................. 102 
Article 217 – Executive Education .......................................................................................... 102 

Chapters 22, 23, 24, 28 – EXTERNALLY FINANCED RESEARCH ACTIVITIES .......................... 104 

file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799453
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799454
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799455
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799456
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799457
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799465
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799466
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799467
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799481
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799482
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799483
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799484
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799485
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799486
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799487
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799488


 

  Page 7 

Final budget for 2025 

 

Article 220 – Library ............................................................................................................... 104 
Article 221 – ICT ..................................................................................................................... 104 
Article 230 – General Administration ...................................................................................... 104 
Article 231 – Academic Service ............................................................................................. 104 
Article 232 – REFS ................................................................................................................. 104 
Article 233 – Communication ................................................................................................. 104 
Article 234 – Development and External Relations ................................................................ 104 
Article 240 – Buildings ............................................................................................................ 104 
Article 280 – Florence School of Transanational Governance............................................... 104 

Title 3: EXPENSES RELATED TO OTHER ASSIGNED REVENUE ................................................ 107 
Title 4: PENSION SCHEME ............................................................................................................... 111 

Chapter 40 – PENSION BENEFITS FINANCED BY STAFF AND INSTITUTIONAL 
CONTRIBUTIONS .......................................................................................................................... 112 
Chapter 45 – PENSION RESERVE FUND ..................................................................................... 112 
Chapter 46 – SOCIAL SECURITY SCHEME BENEFITS TO TEACHING STAFF FINANCED BY 
STAFF AND INSTITUTIONAL CONTRIBUTIONS ......................................................................... 112 

Title 8: FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE .......................................... 114 
ESTABLISHMENT TABLE .............................................................................................................. 115 
Chapter 88 – BUDGET SUBVENTION FROM THE EUROPEAN UNION ..................................... 116 

Article 880 – Expenditure of the Institute for the STG ............................................................ 116 
Article 887 – Expenditure of the Institute for the EE .............................................................. 116 

Title 9: HISTORICAL ARCHIVES OF THE EUROPEAN UNION ..................................................... 118 
ESTABLISHMENT TABLE .............................................................................................................. 119 
Chapter 99 – HISTORICAL ARCHIVES ......................................................................................... 120 

Article 999 – Historical Archives ............................................................................................. 120 
ANNEX 1 STAFF COMPLEMENT TABLE BY ADMINISTRATIVE UNIT ......................................... 123 
ANNEX 2 FORECAST SALARY ADJUSTMENTS  IN FINANCIAL YEARS 2025, 2026 and 2027 124 
ANNEX 3 GENERAL OVERVIEW OF THE CONTRACTING STATES'  AND EUROPEAN UNION'S 
CONTRIBUTIONS TO THE BUDGET ................................................................................................ 125 
ANNEX 4 BALANCE OF TERMINATION OF SERVICE PAYMENTS FUND ................................... 126 
ANNEX 5 BALANCE OF PENSION RESERVE FUND (PRF) ........................................................... 127 
ANNEX 6  PENSION SCHEME .......................................................................................................... 128 
ANNEX 7  INFORMATION RELATED TO ACCIDENT AND SICKNESS INSURANCES ................ 129 
ANNEX 8 EUI DEVELOPMENT FUND - (EDF) ................................................................................. 130 
ANNEX 9 TITLE 2 - ALLOCATIONS EARMARKED TO FINANCE COSTS GENERATED BY 
EXTERNALLY FUNDED ACTIVITIES ............................................................................................... 131 
ANNEX 10  EXECUTIVE EDUCATION .............................................................................................. 132 
ANNEX 11 LIST OF EXTERNALLY FUNDED PROJECTS .............................................................. 133 
 

  

file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799490
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799491
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799492
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799493
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799494
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799495
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799496
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799497
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799498
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799501
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799501
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799502
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799503
file://BFSRV1/BF1SharesB/Budget/2025/Template%20Budget%202025%20AE%20-%20AG.docx#_Toc179799503


 

  Page 8 

Final budget for 2025 

 

 
  



 

  Page 9 

Final budget for 2025 

 

A. FINANCIAL RULES 
(Excerpt) 

 

Chapter 2 - Structure and presentation of the budget 

 

Article 28 
The budget shall be laid out according to a decimal classification system by title, chapter, article, item 
and sub-item, grouping revenue and expenditure according to their purpose and financial type, and 
according to the nomenclature adopted by the High Council. This nomenclature may be altered if 
necessary in the context of the budgetary procedure. 

It shall include: 

- a general statement of revenue and expenditure; 
- a general overview of the Contracting States' and European Commission's contributions to the 

budget, the pension scheme and the social security system of teaching staff. 

 

Article 29 
1. To substantiate any increases in appropriations requested, the draft budget shall show: 

a) the amount of appropriations registered in the budget of the previous year and the total of the 
appropriations committed in the last financial year closed; 

b) the amount of appropriations requested in the budget for the current financial year. 

 

2. To substantiate any increases in revenue, the draft budget shall show: 

a) the amount of revenue registered in the budget of the previous year and the total of the entitlements 
established in the last financial year closed; 

b) the amount of revenue requested in the budget for the current financial year. 

 

3. The following shall be annexed to the draft budget: 

a) An establishment plan for the Institute setting out the number of permanent or temporary posts for 
each grade and category authorised within the limits of the budget appropriations. The establishment 
plan shall constitute an absolute limit for the relevant financial year. No appointment or promotion may 
be made in excess of the limit set; 

b) One organisational chart per administrative unit of the posts authorised and the actual staff numbers 
at least at 1st July, broken down by category and grade; 

c) All necessary information regarding the required numbers of staff assigned to non-permanent posts; 

d) Where the staff numbers vary as compared to the previous budget, a substantiation of the new posts 
requested.  
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B1. ORGANISATIONAL CHART OF THE EUI GOVERNANCE 
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B2. ORGANISATIONAL CHART OF THE EUI ADMINISTRATION 
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C. GENERAL OVERVIEW OF THE CONTRACTING STATES' 
AND EUROPEAN UNION’S CONTRIBUTIONS  

(excluding HAEU) TO THE BUDGET 
 

 
(1) The total includes the MS/EC contributions to the Title 1= Euro 36,764,162 and the MS/EC Contributions to Title 4=Euro 8,564,780 (Pension scheme 
Euro 6,974,780 and severance fund for teaching staff Euro 1,590,000) of Expenditure and Title 8= EUR 9,650,000.  

(x) High Council Decision n. 4/2022 of 2 December 2022. 
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D1. GENERAL ADMINISTRATIVE ESTABLISHMENT TABLE 
(Including contract agents art 3a & 3b) 

 
* According to the staff regulations, recruitment is possible within the limits of the available financial resources. The figure indicated does not represent 
a limit and corresponds exactly to the number of occupied posts. 
** Indicative. 
*** Agreement in 2014 between the Management and the Staff Union (i.e. Reform). 
x 1 contract agent: Alcide De Gasperi Centre. 
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D2. ESTABLISHMENT TABLE 
Teaching staff 

(Including President and Secretary General) 

 
* Indicative establishment plan, the figure refers to the occupied posts – 1st October 2024 – (the Institute is authorised to recruit Professors if 
Programmes – Budget Title 1 –, and/or Externally financed activities – Budget Title 2 –, and/or STG – Budget Title 8 – receive structural funds). The 
EUI must guarantee the financial neutrality towards the Member States. 
x Each department may use one post of a “Full-time Professor” to appoint up to two Assistant Professors (High Council Decision n. 1/2015). 
Programmes = programmes launched after 2004. 
** 1 Assistant Professor under RSCAS New Programmes + 1 Assistant Professor under External Funding SPS; 2 Assistant Professors occupy 1 place 
in the establishment plan. 
*** The number of professors might increase of 2 units if the Provost proposal will be adopted by the HC.  
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E. REVENUES 
General review of established entitlements in 2023  

and estimated revenue 2024 and 2025 
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F. EXPENDITURE 
General review of commitments in 2023, appropriations authorised for 2024  

and appropriations required for 2025 
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E. REVENUE 
 

Title 1: INSTITUTIONAL CONTRIBUTIONS AND OTHER REVENUE 
Chapter 11 – GENERAL BUDGET CONTRIBUTIONS (TITLE 1: CONTRACTING STATES) 
Chapter 12 – OTHER NATIONAL CONTRIBUTIONS 

 
 
The President of the Institute is authorised to adjust the budget if the accession procedures of one or more new Contracting States are completed.  
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E. REVENUE 
 

Title 1: INSTITUTIONAL CONTRIBUTIONS AND OTHER REVENUE 
Chapter 11 – GENERAL BUDGET CONTRIBUTIONS (TITLE 1: CONTRACTING STATES) 
Chapter 12 – OTHER NATIONAL CONTRIBUTIONS 
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Chapter 13 – DEDUCTIONS OF STAFF SALARIES 

 

 
Article 132 – Solidarity Levy 
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Chapter 13 – DEDUCTIONS OF STAFF SALARIES 
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Chapter 14 – BUDGET SUBVENTIONS FROM THE EUROPEAN UNION 

 

 
Article 140 – Contribution to the running of the Institute 
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Chapter 14 – BUDGET SUBVENTIONS FROM THE EUROPEAN UNION 
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Chapter 15 – MISCELLANEOUS REVENUE 
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Chapter 15 – MISCELLANEOUS REVENUE 
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Title 2: EXTERNALLY FINANCED ACADEMIC ACTIVITIES 
Chapter 21, 22, 23, 24, 28 – EXTERNALLY FINANCED RESEARCH ACTIVITIES 
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Title 2: EXTERNALLY FINANCED ACADEMIC ACTIVITIES 
Chapter 21, 22, 23, 24, 28 – EXTERNALLY FINANCED RESEARCH ACTIVITIES 
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Title 3: OTHER ASSIGNED REVENUE 
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Title 3: OTHER ASSIGNED REVENUE 
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Title 4: CONTRIBUTIONS TO PENSION SCHEME 
 

 
Chapter 40 – STAFF CONTRIBUTION TO THE PENSION SCHEME 
Chapter 45 – CONTRIBUTIONS TO THE PENSION RESERVE FUND 
Chapter 46 – TEACHING STAFF CONTRIBUTION TO THE SECURITY SCHEME 
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Title 4: CONTRIBUTIONS TO PENSION SCHEME 
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Title 8: FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE 
Chapter 88 – FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE 

 

 
  



 

  Page 33 

 

Final budget for 2025 

 

Title 8: FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE 
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Title 9: FUNDING OF THE HISTORICAL ARCHIVES OF THE EUROPEAN UNION 
Chapter 99 – HISTORICAL ARCHIVES OF THE EUROPEAN UNION 
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Title 9: FUNDING OF THE HISTORICAL ARCHIVES OF THE EUROPEAN UNION 
Chapter 99 – HISTORICAL ARCHIVES OF THE EUROPEAN UNION 

 

 
  



 

  Page 36 

 

Final budget for 2025 

 

 

  



 

  Page 37 

 

Final budget for 2025 

 

F. EXPENDITURE 
 

Title 1: ACTIVITIES FUNDED BY INSTITUTIONAL CONTRIBUTIONS AND 
OTHER REVENUE 
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BREAKDOWN OF APPROPRIATIONS REQUESTED FOR FINANCIAL YEAR 2025 
AND AUTHORISED FOR FINANCIAL YEAR 2024 
 

 

 
 
Pro-memoria (year 2025): Research: 23,090,000 Euros; Other Assigned Revenue: 3,352,520 Euros; Pension Scheme Contribution: 13,252,184 Euros; 
Florence School of Transnational Governance: 9,650,000 Euros; Historical Archives: 2,767,500 Euros.  
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ESTABLISHMENT TABLE 
Permanent and temporary (non-academic) posts financed 

by Institutional Contributions (Budget Title 1) 
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Chapter 11 – TEACHING AND RESEARCH 

Article 110 – Department of History 

The Department of History (HEC) stands out among research and training centres in Europe for its commitment to examining the 
history of Europe from global, comparative, and transnational perspectives.  
 
At the core of HEC is its large research‐led PhD programme with research activities centred around three areas: 1) The long‐term 
development of economic, political, and social structures that have defined Europe since 1400; 2) the connections between imperial, 
colonial, and global processes, which have shaped European societies, their internal diversity, their ecological transformation, and 
Europe’s place in the world; 3) the complex intellectual and scientific networks that have made and remade Europe as a diversified 
cultural space, and an incubator of ideas.  
 
PhD researchers are recruited from all EUI Member States. They are encouraged to engage in critical reflection on the research, 
writing, and dissemination of history across national borders, while at the same time relating historical research specifically to the 
challenges faced by Europe and the world today. They are trained by an equally international, high-level group of 12 full-time 
professors, each of whom jointly advises 20 to 25 PhD candidates and teaches a substantial number of graduate seminars. Completion 
and placement rates are at the highest level by international standards.  
 
Similar to the other academic departments at the EUI, the HEC doctoral programme is a structured one, with training and research 
components complementing each other. In the first two years, researchers take a number of seminars: Area Seminars provide 
disciplinary training in methods and theory in such areas as the interdisciplinary links between history and the social sciences, cutting‐
edge research on global and international history, intellectual and cultural history, the history of science and medicine, and the history 
of gender and sexuality. Research Seminars address more specific themes that are at the crossroad of professors’ and researchers’ 
interests. Dissertation Writing Workshops bring together the researchers of each cohort for hands‐on discussion aimed at improving 
the research design, research strategy, structure, and writing of their thesis. PhD researchers in HEC are required to begin writing in 
the first year, and submit once a year substantial amounts of work to their supervisors and second readers. In addition to regular 
supervision, they receive feedback from their peer group in the training seminars from the first to the fourth year in the programme. 
The HEC PhD programme thus combines individual supervision with cohort‐based collective feedback, and broad‐based training in 
recent disciplinary trends.  
 
PhD researchers are encouraged and supported in organising their own online and in person workshops, which they develop thanks 
to contributions from the professors’ individual research accounts. These are opportunities to bring in specialist speakers on new areas 
of research. They allow HEC to respond to changing research agendas and to involve the Early Stage Researchers in the design of 
the programme. Public history and the digital humanities feature prominently in these events, as do efforts to overcome the West-East 
and North-South divides in historiography. Researchers also have the opportunity to participate in exchange programmes with 
universities in other European countries (not the least via the CIVICA alliance), in the United States, and in other countries relevant to 
their research topics. This allows them to become acquainted with a variety of academic environments and cultures. The Department 
also provides active support for archival missions and international conference participation.  
 
HEC ‐ both on its own and in collaboration with other units at the EUI ‐ provides training in vital skills for the international academic 
job market. These range from preparing an application to understanding the differences between various national academic structures, 
to teacher training, placements as teaching assistants in various European universities, and interview skills. PhD researchers receive 
additional training by participating in a large number of research activities, conferences, workshops, summer schools and other events 
organised by professors each year. 
 
At the start of the academic year 2024/2025 the teaching staff (Full-time Professors) is as follows – the university of origin appears in 
brackets: 
Monica Bolufer Peruga (University of Valencia) 
Giancarlo Casale (University of Minnesota) 
Benno Gammerl (University of London)  
Nicolas Guilhot (Centre national de la recherche scientifique, CNRS, Paris) 
Lauren Kassell (University of Cambridge) 
Emmanuel Mourlon-Druol (University of Glasgow)  
M'hamed Oualdi (Sciences Po-Paris) 
Giorgio Riello (University of Warwick) 
Corinna Unger (Jacobs University Bremen) 
Alexia Yates (University of Manchester) 
 
(Joint Chairs Dept/RSCAS are not included – please refer to the RSCAS, page 65)  
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*Definitive allocation of operational appropriations to each department and the Robert Schuman Centre is done by the President after consulting the 
Academic Council Executive Committee.  
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*Permanent / Temporary or Contract Agents (ref. doc. IUE 78/05 and doc. IUE 277/08).  
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Chapter 11 – TEACHING AND RESEARCH 

Article 111 – Department of Economics 

The main research topics of the Economics Department are concentrated in the three broad areas of microeconomics, 
macroeconomics and applied economics (econometrics).  
In September 2024 two new professors have joined the Department: Prof. Alexander Ludwig whose research is on macroeconomic 
perspectives of demographic and technological changes and the design of government policies, and Prof. Barbara Rossi who is an 
expert on time series econometrics and international finance. Both these colleagues have an established recognition in the field of 
economics in Europe and beyond, in terms of scientific contributions, research grants and academic citizenship. Furthermore, they 
will bring in new research topics and methodologies, as well as new potential supervision topics for current and future researchers. 
Within the broad research areas of microeconomics, macroeconomics and applied economics/econometrics, the Economics 
Department has developed a distinctive across‐fields research agenda studying topics of direct interest for the EU.  
Below are some of the research areas on which the Department currently focuses: 

- Monetary and Fiscal Institutions: Dynamic Contracts, Incomplete markets, European macro and social economic issues, 
International economics, Sovereign debt, Policy and institutions design 

- Market Design: Auctions and procurement, Information Design, Social Learning, Persuasion 
- Household Behaviour: Consumption, Saving, Financial security, Household finance 
- Political Economy: Voting, Social norms, Intervention and peace, Political selection in Europe, Evolutionary underpinnings 

of industrial revolution, Populism  
- Health and Aging: Policy Intervention on health behaviour, Health inequality and dynamics  
- Labour and Education: Field experiments, Economics of the family, Economics of European judicial systems, Gender 

Economics, Economics and genetics, Migration, Personnel economics  
- Industrial organisation, Regulation, Patents: Competition policy, Banking Regulation and supervision, Intellectual 

Monopoly 

Teaching in the Economics Department’s doctoral programme is based on formal coursework in the areas of microeconomics, 
macroeconomics and econometrics at a level, which will allow researchers to pursue successful academic careers in leading 
universities or other research‐oriented organizations. These courses are complimented with several advanced courses offered both 
by full time faculty and by visiting fellows and part-time professors from other top universities. The coursework is accompanied and 
followed by the writing of a doctoral thesis on a wide variety of important topics, under the supervision of a main supervisor and a 
second advisor from the faculty. Before the formal defence of their thesis, researchers have the opportunity to present their research 
in the 2nd‐ and 4th‐year Forums, as well as in a set of working groups. Furthermore, weekly research seminars in macroeconomics, 
microeconomics, applied micro, econometrics and economic policy are given by top scholars from around the world. Researchers can 
also participate in the seminars of the other Departments or of the Robert Schuman Centre for Advanced Studies. The Department is 
a full partner of the European Doctoral Programme (EDP). One of the most important activities of the ECO PhD programme is the 
preparation and support of researchers who are entering the job market. Efforts pay off as shown in success in terms of final placement 
of students. A relevant point to mention here is that the Economics Department is not only successful in placing students and fellows 
in leading academic departments but also in the most important policy institutions in Europe and in the world. For example, currently, 
there are approximately 18 doctoral graduates of the EUI that are working at the ECB; this constitutes the biggest share of any 
university. In addition, students are regularly placed at other leading policy institutions, such as the IMF, the World Bank, the OECD, 
the Federal Reserve System, the Bank of Canada, the Bank of England, the Bank of Spain and the Bank of Poland. 

For comparative statistics on placement, see the alumni survey conducted by Andrea Ichino for the Academic and Communication 
services. 

Last year ECO was quite successful in placing our Ph.D. graduates in universities and research institutions in Europe, the US and 
other parts of the world  We are pleased we have retained the high ranking of last year, when ECO was ranked 14th in the world for 
publication success of graduates.  

At the start of the academic year 2024/2025 the teaching staff (Full-time Professors) is as follows – the university of origin appears in 
brackets: 
Zeinab Aboutalebi (University of Warwick) (Assistant Professor) 
Jesus Bueren (CEMFI Madrid) (Assistant Professor) 
Giacomo Calzolari (Universitá di Bologna) 
Andrea Ichino (Università di Bologna) 
Alexander Ludwig (Goethe University, Frankfurt) 
Fabrizia Mealli (University of Florence) 
Alexander Monge-Naranjo (Saint Louis Fed)  
Barbara Rossi (University Pompeu Fabra Barcelona) 
Alessandro Tarozzi (University Pompeu Fabra Barcelona) 
 
 (Joint Chairs Dept/RSCAS are not included – please refer to the RSCAS, page 65)  



 

  Page 48 

 

Final budget for 2025 

 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 111 – Department of Economics 

 

 
Item 1111 – Teaching and Research 

  



 

  Page 49 

 

Final budget for 2025 

 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 111 – Department of Economics 

 

 
*Definitive allocation of operational appropriations to each department and the Robert Schuman Centre is done by the President after consulting the 
Academic Council Executive Committee.  
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*Permanent / Temporary or Contract Agents (ref. doc. IUE 78/05 and doc. IUE 277/08).
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Article 112 – Department of Law 

Scholars of the Department of Law study the role of law and legal institutions in Europe and across the world. In broad terms, the 
Department focuses on 'Transnational Law’. This covers Public International Law, European Public and Private Law and Comparative 
Law, but also less institutional forms of legal ordering that transcend the State in multiple and evolving ways. The Department’s 
strengths are in the fields of international, constitutional, administrative, labour, social, economic and environmental law, transnational 
private and economic law, regulation and the law of new technologies. 
 
The Department is methodologically diverse. Its professors and researchers adopt many different approaches, including doctrinal, 
comparative, critical, law-in-context, normative, empirical, sociolegal, historical and mixed methods. They frequently draw insights 
from other disciplines. Different approaches, such as philosophy of law, legal theory, empirical legal studies, economic analysis of law, 
organisation theory and political science, provide inspiration and interconnections. Major efforts have been made to overcome the 
schisms between legal theory and legal research, which is reflected in some of the components taught in the first and second years 
of the PhD programme. 
 
Every year, the Department hosts several summer schools. Since 2023, the Department has boosted the diversity of its PhD 
programme by launching the Academic Scholarships Programme on Innovation Research and Expertise (ASPIRE) programme. This 
year, a new ASPIRE fundraising campaign will need to be launched for Academic Years 2025-2026 and 2026-2027. 
 
The Department encourages scientific activity within working groups established by interested researchers on a departmental or inter-
departmental basis. The working groups are very active through meetings, forums, and conferences in which EUI researchers, fellows, 
and guest speakers co-operate. Currently, working groups span a diverse range of topics such as climate change, war, digital 
constitutionalism, human rights integration and more. 
 
The Department is currently developing work to understand how to best serve the various groups of scholars and professionals that it 
hosts. This entails thinking about what the members of the Department want to achieve by working at the EUI, and how the Department 
can leverage the great potential of its individual members to deliver a collective vision. In addition, the Department wants to develop 
the digital proficiency of all its members, including by exploring the potential of Artificial Intelligence technologies for legal research 
and administrative support. 
 
Academy of European Law 
 
The Academy of European Law (AEL) is a free-standing unit within the Law Department, established in 1990 by Professors Antonio 
Cassese and Joseph H. H. Weiler. Although it is called the Academy of European Law, its activities are centred not only on European 
law but also on human rights and international law.  
  
The Academy organizes two summer schools in June each year. Summer courses (The Law of the EU and Human Rights) bring 
experts to the EUI to give classes to advanced students and law practitioners, together with EUI researchers, offering learning and 
networking opportunities to participants, and adding significantly to the EUI teaching programme. The 2024 course on the Law on the 
EU focused on interests and values in EU external relations, and the 2024 course on Human Rights was a documentary role-play 
based on a re-enactment of parts of the Ongwen trial at the International Criminal Court. Lecturers are invited from organisations 
worldwide; the EU Law course lecturers are generally from European organisations, including professors from the EUI and staff from 
European organisations such as the Parliament, Commission, and the Court of Justice. Invited speakers on the Human Rights course 
often come from universities in the US and the UK, but also further afield. Since 2022, most courses have been in a hybrid format, 
allowing participants who cannot come to Florence to attend online. 
  
The Academy has a long-standing agreement with Oxford University Press to publish volumes based on the courses in the Collected 
Courses series. These include monographs based on the general courses and edited volumes based on the specialized courses. The 
high quality of these publications is facilitated through internal peer review and the ‘meet the authors’ workshops held in the following 
spring, at which draft chapters are discussed by the authors together with EUI researchers who act as discussants.  
 
The second core activity of the Academy is the provision of the European Society of International Law (ESIL) Secretariat, based at 
the Academy since the inaugural ESIL conference in Florence in 2004. ESIL is a dynamic network of 1,300+ researchers, scholars, 
and practitioners in the field of international law, which organizes conferences, workshops, webinars, etc. and produces a range of 
publications. More than 400 participants attended the 2025 annual conference held at Vilnius University, which explored the theme of 
‘Technological Change and International Law’.  The 2025 conference will be held at the Freie Universität Berlin and the theme is 
‘Reconstructing International Law’.  
 
In addition to these core activities, the Academy hosts a number of research projects coordinated by Academy directors: the ‘ShaPE’ 
project which examines the role of social partners in treaty making and law making for social Europe; the ‘Legal Niceties of Peace’ 
project looking at peace agreements involving intra-state conflicts and analysing what these indicate about the agreements’ legal 
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status and how they should be given legal effect; a project looking at archival material related to the Court of Justice; the development 
of a database of 1970-2021 CJEU discrimination cases. 
 
The Academy also collaborates with Cambridge University Press on a project looking at the history of the concept of ‘rights’ from 
ancient times up to the 21st century which will result in the publication of a 5-volume series, The Cambridge History of Rights. 
 
At the start of the academic year 2024/2025 the teaching staff (Full-time Professors) is as follows – the university of origin appears in 
brackets: 
Loic Azoulai (Sciences Po Law School, Paris)  
Becker Lorca Arnulf (Harvard Law School/Universidád Católica de Valparaíso Chile)  
Deirdre Curtin (University of Amsterdam) 
Gráinne De Burca (New York University)  
Sarah Nouwen (University of Cambridge) 
Nicolas Petit (Université de Liège) 
Joanne Scott (University College London) 
Mathias Siems (Durham University) 
Silvia Suteu (University College London)  
 
(Joint Chairs Dept/RSCAS are not included – please refer to the RSCAS, page 65)  
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*Definitive allocation of operational appropriations to each department and the Robert Schuman Centre is done by the President after consulting the 
Academic Council Executive Committee.  
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*Permanent / Temporary or Contract Agents (ref. doc. IUE 78/05 and doc. IUE 277/08).  
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Chapter 11 – TEACHING AND RESEARCH 

Article 113 – Department of Political and Social Sciences 

Research, supervision and teaching at the Department of Political and Social Sciences focus on contemporary phenomena at the national, 
sub-national and transnational level. Our research spans the fields of comparative politics, international relations, sociology, and social and 
political theory. We address major contemporary challenges to the European Union and its member states, such as long-term trends in socio‐
economic inequality, the rise in populism, migration, welfare state transformation, public health and universal healthcare, tax reforms, debates 
on solidarity and identity, religious conflicts, and international security. 

With regard to excellence in teaching, in addition to the wide-range of methodological seminars offered by the Department, there is a distinctive 
offer of seminars of great relevance for democracy in Europe and beyond planned in 2024-2025. The Department offers four field seminars 
in Comparative Politics, International Relations, Sociology and Public Policy and Institutions, as well as research seminars on: Europe’s 
position in the global political and socioeconomic environment (“Europe in the world”; “European Political Economy and Public Policy”; 
“Changing Welfare States”); the philosophy and practice of ethics (“Foundations of Political & Social Science: Philosophy, Theory and Ethics”); 
political and social theory (“Seminar in Political and Social Theory: recognition”); power and institutions (“Political culture”; “The New 
Institutional Behavioralism”; “Social Media and Politics”);  inequality (“Classics and currents of social stratification research”; “Discrimination: 
Interdisciplinary perspectives”); as well as the political situation in the Middle East (“History and Politics of the Mediterranean Middle East”; 
“International Relations of the Middle East”). 

As an example of excellence in research activities on themes relevant for the EU, in 2025 the Department is hosting the following five externally 
funded projects: the ERC projects “SOLID - Policy crisis and crisis politics, sovereignty, solidarity and identity in the EU post 2008”, 
“WELLSIRE: Robust welfare states in knowledge economies and ageing societies”, “POTNORM – Post-Authoritarian Norms and the 
Ideological Legacy of Dictatorships”, “TARGETS - What Makes People Targets: A Multi-Actor Study of How Ethnic Discrimination is Perceived, 
Tackled and Avoided” and “WeEqualize - Social Inequalities in Work-Family Strategies Within and Across 24 Industrialized Countries". It is 
also part of the Horizon 2020 Project “LEARN - Longitudinal Educational Achievements: Reducing Inequalities” and of the Hans-Boeckler 
Stiftung & CITY University of London project on Political explanations and their effects on public opinion and political behaviour. In addition, 
the SPS Department carries out research projects financed by CIVICA and the EUI Research Council and implements a set of successful 
initiatives within the framework of the Widening Europe Programme. The Department also hosts the Swiss Chair and the Stein Rokkan Chair, 
creating research synergies with Switzerland and Norway. The Department participates actively in the EUI Interdisciplinary Research Clusters 
‘Transnational democracy in the 21st Century’, ‘Inequality, welfare and social justice’ and ‘Environmental challenges and climate change 
governance’. This clustering of research areas renders clearer and more visible those areas of research in which our expertise is strongest, 
and supports interdisciplinary cooperation across the different EUI Departments. Attending different seminars, debates and events—and, 
more generally, in the daily life of the department—researchers are inevitably and constantly exposed to insights from outside their strict field 
of expertise and to a wide array of methodological approaches. It also highlights the fact that all the core research topics of the Department 
are directly relevant to the analyses of current political and socio-economic challenges faced by Europe. 

The core mission of the Department of Political and Social Sciences is that of training early stage political and social science researchers from 
different EU countries through excellent research. In this way we provide a crucial contribution toward the creation of a common space in 
higher education in Europe. The bulk of planned activities for 2025 is conceived to enable PhD researchers to fulfil their full academic potential 
by conducting high‐level research, completing high quality theses, publishing in the best journals of their discipline, and later competing for 
the best positions in Europe, in the US and in the rest of world. There is a fully structured doctoral programme with teaching organised in the 
first two years in line with other top-level institutions in Europe and USA. The distinctive feature and added value, however, of the doctoral 
programme of the Department is its interdisciplinarity, internationalisation, and its structured focus on methodological pluralism. Our graduates 
help in diffusing excellence throughout Europe, thereby contributing to levelling the field in higher education across the continent. 

At the start of the academic year 2024/2025 the teaching staff (Full-time Professors) is as follows – university of origin in brackets: 

Jeffrey Checkel (Simon Fraser University Vancouver) 
Valentina Di Stasio (University of Utrecht) 
Stefano Guzzini (Uppsala University)  
Juho Härkönen (Stockholm University) 
Anton Hemerijck (London School of Economics and Political Science) 
Simon Hix (London School of Economics and Political Science) Stein Rokkan Chair 
Ellen Immergut (Humboldt University, Berlin) 
Filip Kostelka (University of Essex) 
Kevin Munger (PennState University) (Assistant Professor) 
Ilias Ntinas (University of Oxford) Swiss Chair 
Lea Pessin (Le Groupe des Écoles Nationales d'Économie et Statistique (GENES)) (Assistant Professor) 
Sascha Riaz (Nuffield College, Oxford University) (Assistant Professor) 
Arnout Van de Rijt (Utrecht University) 
Herman Van de Werfhorst (University of Amsterdam) 

 (Joint Chairs Dept/RSCAS are not included – please refer to the RSCAS, page 65)  
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*Definitive allocation of operational appropriations to each department and the Robert Schuman Centre is done by the President after consulting the 
Academic Council and the Executive Committee.  
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*Permanent / Temporary or Contract Agents (ref. doc. IUE 78/05 and doc. IUE 277/08).  
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Article 114 – The Robert Schuman Centre for Advanced Studies 

The Schuman Centre is a vibrant research centre at the heart of the EUI. Its mission is to conduct high quality research on the 
dynamics of European integration broadly defined and Europe’s global role. The objective is to contribute to understanding patterns 
of continuity, change and transformation within the Union, its Member States, neighbourhood and at the global level. In so doing, it 
seeks to analyse and evaluate the characteristics of the economic, political, legal and social order/disorder that is being fostered by 
European integration and explore the intersection between Europe and the wider world. The Schuman Centre conducts theoretical, 
normative, analytical and applied policy research in a number of domains by drawing on the disciplines present at the EUI, namely 
economics, history, law, political and social sciences. It undertakes large‐scale research programmes and projects by successfully 
bidding for competitive research funds such as the European Research Council grants and establishing research consortia with 
Europe’s leading universities and research centres.  

Engagement with the world of practice is part of the DNA of the Schuman Centre and core to its mission. The Schuman Centre is a 
bridge that fosters links between the EUI and public institutions at European and member state levels; with academia by offering 
fellowships to post-doctoral, early career and senior scholars; across disciplines by practising multidisciplinarity and interdisciplinarity; 
between basic and applied policy research; between academia and the world of practice. Given the EUI’s European focus and mission, 
the Schuman Centre has a special closeness to European institutions and a responsibility to address the big questions of our day. 
Engagement is achieved in a number of complementary ways but fundamentally rests on the quality of research undertaken in 
Schuman and the quality of engagement. 

The Schuman Centre houses a number of centres of excellence, such as the Florence School of Regulation, the Migration Policy 
Centre and the Global Governance Programme. It is home to joint chairs shared with the four EUI departments, Robert Schuman 
Chairs, Programme Directors, Jean Monnet Fellows, Max Weber Fellows, Marie Skłodowska-Curie Fellows, Simone Veil Fellows and 
a host of other scholars who come to the Schuman Centre to further their research and work in a stimulating academic environment. 

There are clusters of executive training offers at the Schuman Centre in units that are directed towards particular sectors and are 
highly targeted and specific. These are the training offers of the Florence School of Regulation (FSR), Florence School of Banking 
and Finance (FBF), Centre for a Digital Society (CDS) and the Centre for Judicial Cooperation (CJC). 

At the start of the academic year 2024/2025 the Centre's Joint Chairs were as follows – the university of origin appears in brackets: 

Director: 
Erik Jones (Johns Hopkins University Bologna) 
in Economics: 
Giancarlo Corsetti (University of Cambridge) 
Özlem Bedre Defolie (ESMT - European School of Management and Technoloy Berlin) 
in Law: 
Sergio Puig (University of Arizona) 
in Social and Political Science: 
Raffaella Del Sarto (Johns Hopkins University, SAIS) Joint Mediterranean Chair 
Stephanie Hofmann (University of Geneva) 
Waltraud Schelkle (London School of Economics and Political Science) 

in History and Civilisation: 
Monika Baar (University of Amsterdam)  
Glenda Sluga (University of Sydney) 

RSCAS Chairs: 
Thorsten Beck (Cass Business School London) 
Daniele Caramani (University of Zurich) 
Andrew Geddes (University of Sheffield)  
Leonardo Meeus (KU Leuven) 
Martin Ruhs (University of Oxford), Chair in Migration Studies 
Maarten Vink (University of Maastricht) 



 

  Page 66 

 

Final budget for 2025 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 114 – The Robert Schuman Centre for Advanced Studies 

 
Item 1141 – Teaching and Research 

  



 

  Page 67 

 

Final budget for 2025 

 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 114 – The Robert Schuman Centre for Advanced Studies 

 
  



 

  Page 68 

 

Final budget for 2025 

 

Item 1142 – Research Projects 
Item 1143 – Support activities 
Item 1147 – Executive Education 
Item 1148 – Migration Policy Centre 
Item 1149 – Global Governance Programme 
 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 114 – The Robert Schuman Centre for Advanced Studies 

 
  



 

  Page 69 

 

Final budget for 2025 

 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 114 – The Robert Schuman Centre for Advanced Studies 

 
  



 

  Page 70 

 

Final budget for 2025 

 



 

  Page 71 

 

Final budget for 2025 

 

Chapter 11 – TEACHING AND RESEARCH 

Article 115 – Institutional Support to Teaching and Research Activities 

This article contains all financing actions regarding Institutional Support to research and teaching activities, mainly: 

- Teaching Staff Selection 
- Grants and related expenses 
- Support to Researchers 
- Research Council internal financing to projects 
- Psychological support and Wellbeing Service including staff 

 

 

From 2024, this article also includes activities linked to the Training Programme for Widening Countries. 

The EUI is determined to play a leading role in closing the knowledge gap across Europe in widening countries. This 
Programme targets three distinct publics: early stage researchers, mid-career and confirmed academics and support 
staff. 

Early Stage Researchers: They will receive support through mobility grants, short programs focusing on academic skills 
for Social Sciences and Humanities, and eventually assistance for fieldwork and teaching activities in widening countries. 
There will also be "return grants" for young academics. 

Mid-Career Academics: They will have access to a dedicated fellowship and grants, particularly for those working on 
ERC (European Research Council) research proposals. Experience-sharing seminars on best practices and skills will be 
organised in partner universities in widening countries. 

Support Staff: Support staff from widening countries will have opportunities to spend time at the EUI, and they can 
participate in seminars focusing on best practices. 

Overall, the EUI Research Training Programme for Widening Countries aims to foster collaboration and knowledge 
exchange between the EUI and institutions in widening countries to enhance research and academic capabilities in these 
regions.  
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*Amount related to the following sub-items 11511/11512/11531.  
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Chapter 11 – TEACHING AND RESEARCH 

Article 116 – Max Weber Programme 

 

The Max Weber Programme (MWP) is the largest international postdoctoral programme in the Social Sciences and 
Humanities in Europe. It aims to bring European Social Sciences and Humanities to the forefront of research and higher 
education and, specifically, to address the social and cultural questions faced by Europe, both in Europe itself and 
beyond. It offers around 60 fully funded fellowships to suitably qualified researchers from anywhere in the world who 
work in or across the relevant disciplines of the EUI (Economics, History, Law and Political and Social Sciences and their 
subfields).  

The MWP is highly competitive with an admission rate of around 4%. It is also highly successful in giving its fellows 
outstanding career perspectives – around 95% of fellows find academic employment on completion of the programme.  

The MWP was created in 2005/6 with the explicit aim of equipping Early Stage Researchers with skills and competencies 
relevant for their future academic careers. It remains a unique and pioneering training programme that covers all aspects 
of an academic career including support for academic writing in English, applying for research grants, the opportunity to 
teach in some of Europe’s leading universities and to develop a strategy for a successful approach to the academic 
labour market. Fellows also learn the importance of collegiality and intellectual community and are encouraged to 
collaborate with other Fellows, including Fellows from different disciplines to their own. Finally, the programme, supports 
Fellows in pursuing an academic career.  

The Academic Career Observatory of the MWP is a unique resource of the career opportunities open to early career 
academics across Europe and the rest of the world, with the network of former Fellows providing information and support. 
Fellows are helped with every part of the application process, from identifying a job search strategy to preparing their 
CVs and letters of application, and practicing their job talks and interview. The MWP offer support in identifying further 
post‐doctoral funding opportunities. 

In addition to providing early-stage researchers with academic skills, the MWP offers an active and multidisciplinary 
research environment within the EUI’s academic departments. The core of the Programme’s multidisciplinary research 
activities are the interdisciplinary research clusters and research groups. The clusters are centred on a topical societal 
interest; they are broad enough to allow diversity between and within disciplines, and they carry substantial policy 
relevance, especially in the EU context. This research finds its expression in multidisciplinary conferences as well as in 
publications. 

The Max Weber Programme plays a major role in promoting internationalisation and mobility in higher education and 
research. It recruits globally and places its Fellows in top universities around the world. In particular, it has played a major 
role in bringing back to Europe young European scholars who have pursued a PhD in North America. There are currently 
66 Max Weber Fellows at the EUI, from all over the world: 43 from Europe, 12 from Asia, 5 from North America, 2 from 
Central/South America, 2 from Middle East, 1 from Africa and 1 from Oceania. 

Dean of Postgraduate Studies: Juho Härkönen (Stockholm University) 
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*Temporary or Contract Agents (ref. doc. IUE 78/05 and doc. IUE 277/08).  
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Chapter 12 – ACADEMIC SUPPORT 
 

The Library and Information Technology Service at the EUI is an essential pillar supporting the institution's academic, research,  
and administrative activities. Together, these dual service provides a robust foundation of scholarly resources and technical 
infrastructure for the EUI community by putting the finest information resources with, precisely, the information technologies. 

Article 120 – Library 
The Library is a distinguished academic resource specialising in social sciences and humanities, with a particular emphasis on Europe 
and its transnational relations. Its vast collection of over 1.3 million materials, evenly divided between print and electronic formats, 
makes it a key reference point for researchers, students, policymakers, and professionals. The European Documentation Centre 
(EDC), housed within the Library, provides access to official EU publications and documents from international organisations.  
The Library also offers a comprehensive range of digital journals, with over 100,000 titles, and a data portal that provides access to 
crucial macro and micro data sources. A strong advocate of Open Science, the Library manages Cadmus: the EUI institutional 
repository, which provides Open Access to a significant portion of the EUI’s research output; 70% of the EUI’s publications are 
available in Open Access, with 43% of doctoral theses freely accessible through Cadmus, and full access to those in the EUI premises. 
The Library delivers specialised academic support and training services, organises initiatives that promote Equity, Diversity,  
and Inclusion (EDI), and contributes actively to international top-tier networks such as IFLA, LIBER, and EUROLIB. 

Article 121 – Information and Communication Technology Service 
Information and Communication Technology ensures seamless operation of the EUI’s technological infrastructure. The ICT team 
supports both academic and administrative functions, providing systems for learning management, research discovery, academic 
administration, and financial operations, documents and personnel management. ICT maintains the EUI’s network infrastructure, 
manages high-processing computation systems, and ensures the reliability of central computing resources. ICT does also oversee 
the Institute’s digital content strategy, ensuring a secure and efficient online presence. A centralised helpdesk offers user support 
across all EUI sites, handling IT service requests and troubleshooting. The ICT Information Security Office safeguards the institution’s 
data through stringent security protocols, advising on risk management and incident response. This cohesive integration of library and 
IT services ensures that the EUI community has access to world-class resources and cutting-edge technology, creating a secure and 
efficient environment for research, learning, and collaboration. 
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Chapter 12 – ACADEMIC SUPPORT 

Article 121 – Information and Communication Technology Service 

 
  



 

  Page 86 

 

Final budget for 2025 

 

Chapter 13 – ADMINISTRATION 

Chapter 14 – BUILDINGS 

Article 130 – General Administration, including President, Secretary General and Chief Operating 
Office 

Accounting Service 
The Accounting Service provides qualitative and quantitative financial information for decision-making processes and accountability. Within 
the scope of this mission, the Accounting Service is responsible for keeping, preparing, and presenting the annual accounts in accordance 
with the Financial Rules and with the applicable accounting and financial reporting framework. In addition to the duties assigned in the Financial 
Rules and other legal and administrative provisions, the Service is also responsible for supporting the Supervisory Board of the Pension 
Reserve Fund and contributing to the design and implementation of procedures conceived to ensure an efficient and effective internal control 
system. 

Budget and Financial Affairs Service 
The main mission of the Budget and Financial Affairs Service (BFA) is to assist the top management in the EUI financial management, actively 
supporting the academic units in achieving their institutional goals in terms of teaching and research as provided for in the Convention setting 
up the Institute.  
More specifically, the BFA is in charge of executing the full budgetary cycle from the preparation and implementation of the annual draft budget 
(payments, collection of revenue, preparation/presentation of the accounts, etc.) to the discharge of the President.  
It promotes sound financial management and practices through general and specific actions of simplification and accountability to comply with 
the budgetary regulatory framework, in particular, the Financial Rules adopted by the High Council.  
The service supports all administrative and academic units in implementing the budget and, within the limits of its remit, manages the funds 
of the Institute’s ordinary budget as well as those derived from external sources. Overall, 99% of the EUI budget is managed directly by the 
Unit. The Unit is also responsible for the calculation and payment of salaries, pensions and other financial entitlements of all EUI contract 
holders.  
The three main areas of the service consist of:  

- Budget implementation (Academic units, Administrative units and Project management)  
- Budget management and control (Financial planning, Budget adjustments, Internal Control standards, Risk management and 

Process formalisation)  
- Remuneration and Pay (Salary, Pensions, Grants and Traineeships)  
- The BFA Service is also responsible for the preparation of financial content-related documents to be presented at the Budget and 

Finance Committee and at the High Council.  

Human Resources Service 
Acting as a strategic partner, talent management expert and operations expert, the Human Resources Service, through stakeholder 
partnerships and collaborations, attracts, recruits, motivates, develops and retains a high-performing and diverse workforce and fosters  
a healthy, safe, respectful, and productive work environment for its staff. It designs, develops and implements policies, programmes  
and services that contribute to achieving the EUI’s strategic objectives. 
This mission is implemented as: 

- Strategic partner: managing internal and external HR communication for effective connections, employees’ engagement  
and attractiveness; fostering an inclusive work environment; designing and implementing HR policies and rules; and providing HR 
metrics and analytics to support decision-making. 

- Talent management expert: design and implementation of organisational and talent development policies; design, development 
and implementation of career-long learning and development opportunities; optimisation of individual and organisational 
performance management; design and implementation of a workforce planning policy and process supported by technology; 
strengthening career development possibilities for all staff. 

- Operations expert: early identification, analysis and fulfilment of staffing needs in  close collaboration with stakeholders  
and by providing expert advice, delivering high-quality services on contract/individual staff rights and benefits supported  
by automated processes and workflows.  

Internal Audit Office 
Internal Audit Office (IAO) helps an organisation accomplish its objectives by bringing a systematic, disciplined approach to evaluate and 
improve the effectiveness of risk management, control, and governance processes. IAO mission is to conduct independent, objective 
assurance and consulting activities designed to add value and improve an organisation's operations. The Office prepares the audit certificates 
for projects financed by the European Commission and the European Research Council under the respective frameworks for financing 
research. It also issues opinions on the application of the President’s Decision 19/2018, Public Procurement and Concessions Regulation and 
provides timely and effective support to the External Auditors and Data Protection Committee. IAO staff manage investigations upon request 
of the Harassment Decision-Panel. IAO conducts its activities in accordance with the EUI Financial Rules, the International Standards for the 
Professional Practice of Internal Auditing and the Code of Ethics of the Institute of Internal Auditors (IIA). Its independence is guaranteed in 
the Audit Charter, which, as of 2022, is approved by the High Council and agreed to by EUI management. 
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Article 131 – Academic Service 

The Academic Service oversees and supports various academic processes, including the application, selection, and admission of master’s 
students, doctoral and postdoctoral researchers, fellows, and professors. The Service acts as the university Registrar and manages the 
academic progress of master’s students and doctoral researchers throughout their programmes. This is done in close collaboration with the 
academic units and the Dean of Graduate Studies. 
Designed to meet the diverse needs of students and early-stage researchers, the Academic Service provides a wide range of support aimed 
at fostering academic growth and success. 

• Academic Literacies and Skills: Offers courses and professional development opportunities to help researchers enhance their 
academic capabilities. 

• International Exchanges and Teaching Placements: Organizes opportunities for international academic exchanges and teaching 
experiences. 

• Language Courses: Provides language training tailored to the needs of researchers. 
• Psychological and Wellbeing Support: Ensures access to mental health services and wellbeing resources. 
• Community and Extracurricular Activities: Encourages participation in community and extracurricular activities to enrich academic 

experience. 
The Service collaborates with national and international funding authorities to secure adequate funding and health insurance schemes for 
students and early-stage researchers pursuing their study and research at the EUI. In support of the Dean of Graduate Studies and Directors 
of Programmes, the Service is responsible for monitoring and ensuring the quality assurance of the university's systems and leads initiatives 
related to the recognition and accreditation of academic programmes. 
The Academic Service also oversees the governance of degree programmes and manages various committees related to academic life at the 
EUI. These include the Doctoral Programme Committee, the Entrance Board, the Graduate Programme Appeals Committee, the Ethics 
Committee, and the Disciplinary and Disciplinary Appeal Committees. 
This comprehensive support system ensures that all students and early-stage researchers at the EUI have access to the resources and 
opportunities necessary for their academic and professional success. 

Article 132 – Real Estate and Facilities 
Chapter 14 – Buildings 

The mission of the Real Estate and Facilities Service is to offer to all EUI members the best possible working and living experience for the 
duration of their stay, managing the overall infrastructure of the EUI Campus, operating, maintaining and developing all of the Institute's 
buildings and their services, and implementing plans for sustainable growth. 
The service takes care of the day-to-day running of the EUI, managing canteens, the crèche, housing services, postal services, EUI4U 
welcome and user support services, ordinary maintenance and site safety and security. Other areas which come under the remit of the Real 
Estate and Facilities Service are document and record management, the logistic organization of conference and seminar rooms, environmental 
services, the purchase office, translation work, and internal mobility. 

Article 133 – Communications Service 

The Communications Service is responsible for developing and implementing the EUI institutional communication strategy. The Service works 
closely with the Office of the President and the Office of the Secretary General, and interacts with all the EUI Departments, Centres, and 
Services to advice, support or directly carry out communication activities on their behalf. Through our day-to-day work and numerous special 
initiatives, we seek to streamline internal, external communication, and marketing. The Communications Service works to ensure the Institute 
delivers consistent messaging to a variety of different audiences to enhance the Institute’s reputation, informing stakeholders and contributing 
to the recruitment of researchers, fellows, and students. The Communications Service produces and disseminates information about EUI 
academic programmes, research, news and events to faculty, staff, researchers, policymakers, the press, and other relevant stakeholders. 
The Communications Service has several areas of expertise and action, all of which have steadily grown in reach since its founding in 2011. 
The Service handles the EUI’s public and media relations, publishes the main institutional publications, key sections and main news pages 
on the EUI website, manages its social media presence and runs marketing campaigns for PhD, master’s, fellowship, and executive education 
programmes. It is responsible for the upkeeping and developing the Customer Relationship Management database of the EUI. It also plans 
or supports the organisation of major events promoting the Institute’s research activities, as well as conferences, seminars and workshops in 
cooperation with third parties. The Service coordinates the institutional visits paid to the EUI by public authorities, foreign dignitaries, and other 
high-profile figures. It also organises dedicated events for the EUI community, including the welcome reception and the June ball. 

Article 134 – Development and External Relations Service 

The Development and External Relations (DEXT) Service provides strategic support to EUI management and stakeholders by aligning 
institutional goals with broader societal needs. The areas covered by the DEXT service include strategy and development; research support, 
under the authority of the Dean of Research; corporate and private strategic fundraising; external relations and alliances; alumni relations. 
The DEXT service contributes to the external relations with Member States and High Council delegation and promotes the visibility of the EUI 
in the Member States and beyond.  
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Chapter 14 – BUILDINGS 

Article 140 – Buildings 

 
*Staff managed from 2013 in the framework of the Real Estate and Facilities Service.  



 

  Page 99 

 

Final budget for 2025 

 

 
Chapter 14 – BUILDINGS 

Article 140 – Buildings 

 
  



 

  Page 100 

 

Final budget for 2025 

 

 

  



 

  Page 101 

 

Final budget for 2025 

 

 

Title 2: EXTERNALLY FINANCED RESEARCH ACTIVITIES 
 

ESTABLISHMENT TABLE 
 

ESTABLISHMENT TABLE 

Temporary (non-academic) posts 

financed by Externally Financed Research Activities and  

Other Assigned Revenue (Budget Title 2 and 3) 

 
 

On the basis of document IUE 377/2011 (STAT 8) the Institute is authorised to recruit Temporary Agents (including AST/SC) 
if "Budget Titles 2 and 3" receive structural funds.  

The EUI must guarantee the financial neutrality towards the Member States. 

 

Indicative Establishment Plan 
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Article 210 – Department of History 
Article 211 – Department of Economics 
Article 212 – Department of Law 
Article 213 – Department of Political and Social Sciences 
Article 214 – Robert Schuman Centre for Advanced Studies 
Article 215  Interdepartmental Research Projects 

      
     

 

Chapter 21 – EXTERNALLY FINANCED RESEARCH ACTIVITIES 
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Chapter 21 – EXTERNALLY FINANCED RESEARCH ACTIVITIES 
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Article 220 – Library 
Article 221 – ICT 
Article 230 – General Administration 
Article 231 – Academic Service 
Article 232 – REFS 
Article 233  Communication 

       
    
        

 

   

Chapters 22, 23, 24, 28 – EXTERNALLY FINANCED RESEARCH ACTIVITIES 

 

 
  



 

  Page 105 

 

Final budget for 2025 

 

 
Chapters 22, 23, 24, 28 – EXTERNALLY FINANCED RESEARCH ACTIVITIES 
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Title 3: EXPENSES RELATED TO OTHER ASSIGNED REVENUE 
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Title 4: PENSION SCHEME 
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Title 4: PENSION SCHEME 

 

 
*The contribution to the pension scheme by staff paid by Title 2 and Title 3 of the Budget is directly allocated to the Pensions Reserve Fund.  
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Title 8: FLORENCE SCHOOL OF TRANSNATIONAL GOVERNANCE 
 
 

The Florence School of Transnational Governance’s mission and ambition is to teach and train on matters of governance beyond the State. 
The School brings the worlds of academia and policy-making together to navigate a context, both inside and outside Europe, where policy-
making increasingly transcends national borders.  

The full-time two‐year Master of Arts in Transnational Governance (MTnG) was launched in September 2020 after the first full cohort of 
students arrived in Florence. The fifth cohort arrived in September 2024. This interdisciplinary and multidisciplinary Master is designed to 
provide students with intellectual abilities, analytical instruments, and professional skills necessary for understanding and operating 
successfully in environments that are shaped by the new reality of transnational complexity. Specialisations in different topics such as Political 
Economy, Digitalisation, Security, Democracy, Climate, and Migration, among others complete a programme that combines methodological 
rigour with practical relevance to excel in academic, as well as in professional terms.  

The Florence School of Transnational Governance is dedicated to bridging academia and policymaking through knowledge sharing. Our 
regular events are integral to the intellectual environment by facilitating direct interaction with global experts and serving as key forums for 
academics, policy leaders, businesspeople, journalists, and civil society members to exchange perspectives on international challenges.  

The Executive Training Hub of the Florence School of Transnational Governance is another key element of STG educational offer.  Yearly, it 
offers a series of open-call courses for a mixture of participants from the public and private sectors as well as academia and civil society. In 
2024, several open-call courses were in their third or fourth edition, demonstrating the success of the offer. Additionally, the STG works with 
specific partners and donors for the design and implementation of courses tailored to specific audiences, such as, for example, diplomats and 
government officials.  

The School of Transnational Governance also has the final administrative and academic responsibility for the implementation of the EUI Global 
Executive Master (GEM).   

The need for a similar programme comes from the acknowledgement of a trend in educational activities aimed at providing structured life-long 
learning experiences for executive professionals in the context of achieving further qualification and career advancement.   

The development of GEM draws on a number of strengths: the institute’s uniqueness as a European intergovernmental institution; the 
characteristics of the School of Transnational Governance as a public policy school with a transnational outlook, global reach and access to 
policy-making communities, thematic work across a wide range of policy areas.  

During the past years, the STG has launched several ambitious externally funded projects: such as the Climate Chair funded by the European 
Investment Bank, the European Digital Media Observatory, the European Media and Information Fund, the Young Africa Leaders Programme 
(funded by the European Commission), the Chair in Artificial Intelligence and Democracy, the Global PeaceTech Hub, BRAIN - Blockchain 
Regulation and Innovation, Open to Health, and others.  

Aside from advancing training and teaching on Europe and the European Union, STG reaches out systematically towards other world regions 
including Western Balkans, Latin America, Africa, and South and East Asia. The STG establishes linkages and collaboration formats with 
each of these regions, with renowned higher education institutions and organisations. 

At the start of the academic year 2024/2025 the teaching staff (Full-time Professors) is as follows – the university of origin appears in brackets: 

Director:  
Georgios Papakonstantinou (ad Interim) 
 
STG Chairs: 
Kenneth Amaeshi (University of Edinburgh)  
Michael Bauer (German University of Administratives Sciences, Spyer) 
Kristin Fabbe (Harvard Business School) 
Trine Flockhart (University of Southern Denmark)  
Alain Lempereur (Brandeis University)  
Tommaso Nannicini (Bocconi university) 
Kalypso Nicolaidis (University of Oxford, St Anthony's College at European Studies Centre) 
Claudio Radaelli (University College of London) 
Diane Stone (on leave from University of Canberra; Central European University, Budapest) 
Josephine van Zeben (University of Wageningen) 
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ESTABLISHMENT TABLE 

ESTABLISHMENT TABLE 
Permanent and temporary (non-academic) posts  

financed by Budget Title 8 
 

 
* (career 5-11) 

** (career 1-11)  
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Chapter 88 – BUDGET SUBVENTION FROM THE EUROPEAN UNION  

Article 880 – Expenditure of the Institute for the STG 
Article 887 – Expenditure of the Institute for the EE 
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Chapter 88 – BUDGET SUBVENTION FROM THE EUROPEAN UNION  

Article 880 – Contribution to the running of the Institute for the STG 
Article 887 – Contribution to the running of the Institute for the EE 

 
*Temporary or Contract Agents (ref. doc. IUE 78/05 and doc. IUE 277/08).  
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Title 9: HISTORICAL ARCHIVES OF THE EUROPEAN UNION 

 
 

The Historical Archives of the European Union (HAEU) was established by Council Regulation 354/83 and a following agreement 
between the European Commission and the European University Institute in 1984. Its mission is to preserve and make accessible  
to the public, after a closure period of 30 years, the archives of the European Union Institutions, Bodies and Agencies. Since the 
Archives opened its doors in 1986, it has received, processed and inventoried numerous transfers made each year by the institutional 
archives services of the Council, the Parliament, the Commission, the Court of Justice, the European Investment Bank, the Economic 
and Social Committee, the Court of Auditors, CEDEFOP, EUROFOUND, and recently the European Environment Agency  
and the Committee of the Regions. Uniquely in Europe, the HAEU makes available these collections in a single and central location. 
The inventories, and more and more also digital copies of the original paper documents, can be consulted in an online database. 

Alongside its mission to preserve and make available to the public the EU's institutional memory, the Archives has pursued  
an ambitious policy to collect private holdings of individuals (Alcide De Gasperi, Altiero Spinelli, Jacques Delors, Emile Noël, François-
Xavier Ortoli, Romano Prodi), pro-European associations that have contributed to European integration (European Movement, Union 
of European Federalists, European League for Economic Co-operation, Council of European Municipalities and Regions) and non-EU 
organisations (Western European Union, European Space Agency, European Free Trade Association, European Science Foundation, 
Bureau of European Consumer Organisation).  

In addition to offering 800.000 archival files stored on a total of 10.000 linear meters of shelving, the Archives has also formed a unique 
collection of European oral history with almost 1.000 interview recordings, and rich collections of audio-visual archives, amongst which 
70.000 historical photos, more than 2.000 posters and 350 films on European integration. 

Since 2015, the mission and role of the Historical Archives of the EU has been strengthened with the publication of the amended EU 
Regulation 2015/496. The partnership between the Archives and the European Institutions has been deepened since 2011 with the 
signature of multi-annual Framework Partnership Agreement with the European Commission. The most recent Agreement with the 
Commission has been signed in 2023 and sets the strategic objectives of the Archives for a period of five years until 2027. The 
amended regulation of 2015 made the deposit in Florence mandatory to EU institutions, set particular focus on digital access to the 
collections, and secured coherent financing for the Archives. 

Furthermore, the Historical Archives has deepened its cooperation with the EUI’s research community by establishing the Alcide De 
Gasperi Research Centre on the History of European Integration in 2015. The centre is jointly headed by the Directors of the HAEU 
and the EUI HEC Department’s Chair on European integration.  
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ESTABLISHMENT TABLE 

ESTABLISHMENT TABLE 
Permanent and temporary (non-academic) posts  

financed by Budget Title 9 
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Chapter 99 – HISTORICAL ARCHIVES 

Article 999 – Historical Archives 
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Chapter 99 – HISTORICAL ARCHIVES 

Article 999 – Historical Archives 
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ANNEX 1 
STAFF COMPLEMENT TABLE BY ADMINISTRATIVE UNIT 

 

 
Please refer also to: 

- Page 39 – Establishment table, Title 1 of the budget 
- Page 101 – Establishment table, Titles 2 and 3 of the budget 
- Page 115 – Establishment table, Title 8 of the budget 
- Page 119 – Establishment table, Title 9 of the budget 
* = Including one contract agent: Alcide De Gasperi Centre  
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ANNEX 2 
FORECAST SALARY ADJUSTMENTS  

IN FINANCIAL YEARS 2025, 2026 and 2027 
 
Adjustment of salary levels 

Salary levels are adjusted in line with the rising cost of living (inflation) and changes in purchasing power. 

In accordance with the agreement between the Institute and the trade union organization, approved by the High Council at its 2008 
December meeting (and confirmed in its Autumn Session 2019) the implementation of the salary adjustments adopted by the Council 
of the European Union is staggered by 6 months.  The transposition of the EU Council regulation adjusting salaries for the financial 
year 2025 (with effect from 1/7/2024) will apply to salaries paid by the Institute with effect from 1 January 2025 only. 

 

The EU Reform of the Staff Regulations  

In line with the decision taken by the High Council, confirmed during the December 2015 meeting (HC Decisions 6/2014 and 7/2014), 
the EUI staff rules follow mutatis mutandis the EU staff regulations.  

The Method for adjusting salaries and pensions of EU staff preserves the principle of parallelism, maintaining the link with the 
purchasing power of salaries of national officials. It will also continue to ensure, through correction coefficients, that staff members 
have the same purchasing power irrespective of their place of employment. As in the past, the Method will update salaries, pensions 
and allowances. 

 

Additional information: 

• A larger sample of Member States will be used to measure changes in the purchasing power of national officials.  

• An automatic update procedure will be used. According to the data supplied by national statistical institutes and other appropriate 
authorities in the Member States, Eurostat will calculate the update value and the correction coefficients. 

• The new Method contains a moderation clause and a crisis clause. The moderation clause limits high increases in purchasing power 
as well as any high loss in purchasing power for a given year. If the calculated increase in purchasing power exceeds 2% or if the 
purchasing power decreases by more than 2%, then the change in purchasing power for EU staff will be limited to 2%. The remaining 
part of the gain or loss in purchasing power will be applied nine months later. 

 

EUI forecast 

On the basis of the forecasts received from the EC Offices the EUI administration deems it prudential to introduce a linear 4.43% 
increase on the salary item. The preliminary budget for the following two years will be made on the basis of a 3.7% salary increase 
forecast (to be adjusted as soon as data are available). 
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ANNEX 3 
GENERAL OVERVIEW OF THE CONTRACTING STATES' 

 AND EUROPEAN UNION'S CONTRIBUTIONS TO THE BUDGET 
(HAEU and PRF recapitalization excluded) 
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ANNEX 4 
BALANCE OF TERMINATION OF SERVICE PAYMENTS FUND 
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ANNEX 5 
BALANCE OF PENSION RESERVE FUND (PRF) 

 

 
*Forecasts 
** Contribution of the Pension Reserve Fund to the construction of the researchers’ accommodations: In December 2019 the High Council decided to 
consider the operation approved in the past as capital transfer (according to its true economic nature).  
This reclassification of the nature of the operation implies that the yearly instalments paid and to be paid by the EUI Budget are to be reconsidered as 
repayment of the capital transferred initially.  
The EUI budget will pay back the amount of 4.5 million, corresponding to the capital only, in a yearly instalment of around 278.000 EUR up to the end 
of 2029. 
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ANNEX 6  
PENSION SCHEME 

Financial detailed analysis: Revenue and Expenditures 
REVENUE including Institutional Contributions (budget pages 18-19, 22-23 and 30-33) 

 
EXPENDITURES (budget pages 112-113 and 116-117) 

 
(w) in revenues this amount is included in Title 1 of the budget, ref. pag. 18-19 (Contracting States contributions) and 22-23 (EU contribution);  
 the amount of 6,974,780 Euros is composed by: 
 2024 annual contribution    6,762,780 
 WG pension scheme – additional contribution 2025      212,000 
(x) in revenues this amount is included in Title 9 of the budget, ref. pag. 34-35. 
(y) in revenues this amount is included in Title 8 of the budget, ref. pag. 30-31 and 32-33. 
(z) in revenues this amount is included in Title 1 of the budget, ref. pag. 18-19 (Contracting States contributions) and 22-23 (EU contributions).  
Appropriations earmarked to endow the Pension scheme should not be diminished by way of transfer of appropriations. 
In order to better underline how the pension scheme is financed, the above table integrates the institutional contributions (Contracting States and 
EU) to the scheme.  
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ANNEX 7  
INFORMATION RELATED TO ACCIDENT AND SICKNESS INSURANCES 

 

 
* These data represent a forecast estimate based only on past statistics and may be subject to significant change.  
The health insurance scheme is managed by the PMO – Settlement Office. 
** The specific expenditure forecast is an estimate based on the expenses for the last available year, increased by the hypothetical rate of increase in 
affiliation. 
 
It has to be underlined that, given the limited size of the EUI community, even few cases of serious illness may lead to significant variations. 
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ANNEX 8 
EUI DEVELOPMENT FUND - (EDF) 

(HC decision n. 6/2019) 
“The purpose of the Fund is to provide resources to make strategic annual and multiannual investments that the annual budget does 
not allow for and to allow contingency measures in case of emergency situations”; the table below provides a snapshot of the 
commitment/s taken in the financial year and beyond the financial year with clear explanation of the related financial guarantees. 

 

 
* Forecasts made on the basis of October 2024 data.          
** Project to be completed in more than one year (i.e. beyond 2025) the 2025 total expenditure data will be updated according to the real cashflow. 
*** Article 4 - "The Fund shall be subject to the rules and controls in force at the Institute, especially with regard to its Financial Rules. It shall be 
managed by the President. The Budget Committee will be informed about the Fund’s use, notably through an ad hoc table annexed to the yearly 
budget".          
xx The EUI Overheads guarantee the coverage of the balance in case the EDF fund will not raise sufficient resources before the end of the project 
(see Annex 9).          
  



 

  Page 131 

 

Final budget for 2025 

 

ANNEX 9 
TITLE 2 - ALLOCATIONS EARMARKED TO FINANCE COSTS 

GENERATED BY EXTERNALLY FUNDED ACTIVITIES 
Post 215999 and linked Chapters 210, 211, 212, 213, 214, 216, 217, 220, 221, 230, 231, 232, 240 and 280 

 
* Forecasts made on the basis of October 2024 data. 
** Being a "Prudential Margin" to cope with changes in dimension of contribution from the UK, costs will be charged only after having utilised the 
earmarked amounts available in title 1 (contingency measures). 
*** The renting cost of extra buildings is funded by the earmarked income recorded in title 3 and by this item for the difference. 
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ANNEX 10  
EXECUTIVE EDUCATION 

There is a growing external demand for high-quality executive education and professional life-long training. Thanks to its scientific 
excellence, to the range and the relevance of its areas of interest, and to its proven track-record in interacting with policymaking, the 
EUI is able to offer world-class training for practical skills. EUI schools and programmes have different ways of delivering executive 
training, but all together constitute a critical mass with a sizeable range of expertise.  

The below table gives a financial overview of all Executive Education activities: 

EXECUTIVE EDUCATION 
Revenue / Expenditure forecast 
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ANNEX 11 
LIST OF EXTERNALLY FUNDED PROJECTS 
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